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* This is a descripi^ion of the Maryland systea whicit 

nas cheated to evaluate local fire-rescue education and training^ 
needs and capabilities and to assist local authorities with 
fire-rescue education and training. y In the- first cf four pa^ts, ani 
historical presentation is used tp identify and describe in general 
terasxthe state fire, rescue, and aabulance education ahd training 
network. Part 2 co>ers* the- physical design of Maryland's fire, 
rescue, and aabulance education and training systea. Part 3 ts a 
detailed description of ' the Maryland systea*s coaponents. Th^ 
specific legal functions a^d major responsibilities of state boards,^ 
^agencfesi^ anrd in^stitutions involved in the training system are 
presented. Several county programs and a' county aaster plan are also 
detailed. Part k identifies the state planning^ entities responsible 
jEor coordinating the deyelopaent and productipii of statewide^ 
fire- rescue education and^ training plans. The' appendixes contain (1> 
a plan developed by the Maryland Fire and Besc.ue Jnsl^itute to 
establish and operate regional centers, (2) Maryland Fire-Rescui^ 
Education and Traigiijg Coaaission Coaaittee structure and activities, 
(3) pre-casic training program, and (4) the Maryland fire and rescue 
advisory group chatter. (The 1978 Annual Report of the System is 
available separately — see note.). (CSS) 



♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦«««««««««««««««««««««««« ««««««««« 

♦ Reproductions i^pplied by EDRS are the best that can be made ♦ 

♦ ^ ^ from the original document. ♦ 
♦♦♦♦♦♦♦♦♦f ♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦*♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦♦ 




ZATIONAL DESI 



.4. 




0^ 




FIRE- 







I. 



Maryland Fire-Rescue Education and Training Commission 



ERICl 




4' 



2f 



ORGANIZATIONAL DESIGN 
FOR FIRE-RESCUE EDUCATION 
AND TRAINING ELEMENTS IN' MARYLAND 



\ 



ERIC 



PREFACE 

The Maryland Fire-Rescue Education and Trainin/Commiss'ion identified 
the ptatewide Organizational Design for fire-res|/e education and training 
in cWeratiorv with the providers and'users w^hin the system and under the 
auth|)rity of the Acting Governor of the St^e of Maryland, The Honorable ,, 
Blaiih Lee, III. 

iThe Statewide Organizational De;5ign for the education and training- 
of ^vck service personnel was dev^ped under the Academy Planning Assistanc 
Progrlam of the National Ffte Ppivention and Control Administration (Grant 
Numbeir NFPCA 77069). Partt^pants responsible for the .grant w^r^L, 

\ ' . ' ' I . 'f ■ ' !' 

|)r. Sheldon H.'Knorr, Commissioner, State Board for Higher Education 

! •' ■ . ^ ■ • ■■ / : ■ ' ■ '• 

Maryl4nd Fire-Rescwe Education and Training Commissior/Members ■ 



Cjharles Wy^ley, Chairman 
Thomas Baginski, Vice-Chairman 
Z \ Os/tir Baker 
W /Newton Carey, jV. 
* 'Hirry Devlin 
Warren E. Isman 
Clair Loughmiller 
Peter J. O'Connor, Jr. 



/ 



^eibel , III 



\aymona n. iimpson, Jr. 



*♦ 

Responsible staff: 

■ I ■ ' \ 

Fred H. Spigler, Jr., Director, Special Programs and Community. Servlice 

Frederick E. Porter, Specialist, Fire-Rescue Education and Training* 
The ^institutional profiles in this document are brief sketches, of ' 
the elements within the Maryland fire, rescue, and ambulance education 
and training system. They are not intended to answer every question, but 
rattier to ass\st the re^er in gaining an understanding of the organiza^- 
tion of the trairjieg system supporting this State's fire, rescue, and 
ambjjlance services. J 

. This Organizational 'Design describes what exists today -- it is not 
intended to postulate what should be in the future. However, %he prepara- 
tion of this^ctsi^. has stimulated existing interest in this State's fire- 
rescue trainingy^ystems^nd has pointed out the need for, an overal 1 educational 
and.tralnfng plan. The development of Maryland's fire-rescue ecfucation and 
training .system has been a continuous process for over fivX decades There 
' has been a contnnuecl willingness within the fire servij?^ to work toward 
educational and training self-improvement. It woulc/be proper to applaud 
all of those individuals who have dedicated so.muVh time and energy toward 
making the fire service in Maryland what it is l^oday. 
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INTRODUCTION 



The citizens of- Maryland have be/n in a constant battle to protect 
themselves and combat the horror and destruction caused by fire. Today 
. in this State it is the local fire and rescue department^ which provide 

: t^'e primary force in combatting the devastating effects 0^ fire. The 

members of these departments, whether they are career or vdlunteer, have 
dedicated themselves to the protection of life and property. Personal 
sacrifice and hazardous work have'remtfined their only sure reward. 
. Maryland's modern technical society has |<ctated that all of those 
. involved in fire. 'rescue, and ambulari^ services be prepared to deal with 
any emergency situation^which may impact .on its citizens or^ property. 
The list of emergencies to which fire and rescue personnel must respond is 
/ unending. Any of the basic elements of disaster, whether it be fire. 

accident, health or hazardous)toxic materials, can erupt any time, anywhere 
and require instant attention. Providing this attention remains a local 
responsibility. • . 

As society has progressed so has the networks of organizations, 
institutions and agencies w^ich Involve themselves in fWions relating 
•to fire prevention, control and related emei;:sency services. In 1976, 
the State. Legislature saw fit to create the Maryland l^ire-Rescue Educatlorr 
and Training Commission for the purposes of correlating fire-rescue education 
and training, developing and maintaining an education and training master 
plan, and developing minimum standards. In February of 1977, the National 
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Fire Prevention and Control Administration announced its Academy ^ ^ 

' .1 
Planning Assistance Program (APAPX. Governor Mandel directed that.^ 

the Commission, an agency of the Stat6 Board for Hi'gher Education, 

make the proper application for the first "Organizational Design. Phase" 

Qf the APAP Program. Application was made and a grant was awarded to - 

' / 

the. Conimission to develop an organization-and^^a document d^escrioing 

the organizational design of Maryland's fire education atnd training 

systems. Through the work of the Legi^6tu/& and the evolutionary , 

process, this organizational system, is in existence. Howe.ver, the 

Cdrmission members felt that if the local fire-rescue. services were not 

aware of the present organizatio(;al structure then -the practica^l stru^cture 

would be of limited value. Therefore^ the Commission directed- that-within 

' 1 * 

the resourcesvof ^the grant, five "Regional Representatives" bis hired. 

It was the responsibility ofjthe repres^'entati ves to identify on a 

coL^nty-td-county basis those local: authorities responsible Tor fi^e-re^ .} 

services and to orient them to the existing education an(^ training structure, 

to establish coninunication with local fire-rescue departments and begin 

to evaluate their education and trailing needs and capabilities. Contact 

was made with all local fire and rescue departments. . 

Information contained in this publication confirms that- Maryland ' s • 

fire service has an organizational network designed to assure the citizens 

and fire, rescue an<j^ambulance community of a quality educational ind 

training system. ' ' \ 



/ PART I - \ 

GENE'RAL'OESCRIPTION OF. ALL FIRE-RESCUE 
* : EDUCATION AND TRAINING IN MARYLAND 

■ ♦ , ,' • • 

A. Historical Perspective . ' > , 

B^. Need for a Statewide Fire Education and Training Pl^n 

C. .Po-ljcy Statements Regarding a' Statewide Fire and Education training • ' 

P3an . : . ■ , i 

D. Goals Statements for Fir^e Rescue^EducatioQ and Training 

E. Results and Benefit$^ Expected ■ • • 

-.■ - . . 

Through a historical presentation this section identifies and describes 
in general terms the f1 re rescue', ^and ^buTanc'fet, e^lucation and training 
network as it exists throughQ'ut the State. 'Policy statements w|ich'^ 
establish general goaJs and benefit* expected were established »^L.the 



^master plarvnfng purposes 



j^expected were establishec 
Training Commission and*^e 



Maryland Rire-^escue Education emd" Training Commission and y^e intended far 



V . ,^ A. HISTORICAL PERSPECTIVE 

' ' • / ' 

Jhe State ofllaryland, has long'been prbud of its achievernents 'and' 

accomplishments in the field of 'fire protection, \lhile still being - 

cognizant to a very high degr^ of the needs and goals to be addressed. 

There is in existence a stn^tur^ for the delivery of fire-rescue education 

and training at the prfesenptime and prior to that time there was in ^ 

existence^n informal stru\ture .that has been instru/nental in promoting 

the necessities for a more fire-Safe environment. 

In the special field of fire service education and training, history 

reveals that an organized approach* to tlie field began in Maryland back in 

1928-29, 'Jn 1^29, the ^Maryland General Ass^en^y passed a bill that provided 

fbr Fire Chiefs and other fire^officers down through ^the grade of L^utenant 

to make fire inspections throughout the 3tatq, with the exception of Baltimore, 

City, This legislation was requested by the Fire Pr^^vention and Inspection 

Cormiitteft of the Maryland State Firemen's Association (MS'FAK which^had been 

organized in 1893. Meanwhile, the^ insurance irvj|:ere^sts ih Marylan(d were 

discussing the feasibil;rty of having firemen mafke safety inspections. When 

th^, day came for the then 6ov4rnoi^ Ritchie tq s^gn or veto the bill, he held • 

a BU^lic hearing. The insurance interests ^l^^^ed wifh^thfer Governj)^ t;o ' / 

' veto' the bil 1 arguing that the firemen did not Kave sufficient training tO' 

administer an inspection program. The industry at- that time was fearful that 

' ■ ' ^ ' ' ' <^'^ 

'this piece of legislation .woul d do more harm than good, - . - 

/ V " ■ ■ 

Chief Howard Shi-ttle of Glyndon, Maryland, appeared as a representative 
of the MS FA> before the Governor and asked that ,he^s1"gn the bil l ,^ say ir\ei)ith|t 



It was' felt that* the *f1remen could make inspections under the limited 
scoRe^ of the bill and do a commendable job. Despite the pleadings of the » 
inaurande lobbyist, the bill was signed. The point, however; ha^' been ^made 
that there was a critftal need' for education and training with Maryland's 
fire ter'vic^BS system. ' / • ,i ^ . 

^Durirrg the 192^ MSFA convention held in Lonacoriing, Maryland, the then < 
.President Reese 'invi^d Mr. Walter Hough^ secretary to the Mayor of Baltjmgre 
City, to. address the convention. During the address^^ Mr. Hough mentioned 
that short courses had been instituted in two other states in 1925 aTnd 
that if these courses were beneficial for^iremerl in those\states., such - 
courses should likewise be goocl for Marylariji. The ,^conven1;;i on decided at 
^the end ^.Mr. Hough's pr^esentation that something should 1)e done to provide 
the fij^e service with proper training, ' 

Planning went forth wjthin the Associations ancLwifh tfie assistance 'o? 



^ ' .... » V 



thfe BciUimore Fire Commissioners, fhe\ BaUimgtre Rire Department, and ' ; 

" - ''. ' » ^ ■ ^ ^ - *• 

•representatives oT the University t)f MarylantI, ^rpundwbrk was laid for a 
■ -/ ; . . - •9^. if 

Fire College t^ be Ijeld at, the University of Maryland. X^^^ 

A plan was formulated whereby an annual Fife College of four to five 

days woultl be heN^at the University' of <^ary1and, at the convenience of the 

University.of Ma^yl/dndw The first Short Course was* held ,1n September 1930 

students were taken from,the donege/Pqrrl^ampui classrooms to the Baltimore 

■ . ^ ' , ' ■ • " - ^ ^ . ■ \ 
Fire Department drill school forfT4re evolution^ dyring^ the weeks. 

y . • , . , • , ' ■ - 

tAt that point -in history of the MSFA, a fireman's training committee 

Was establishekJ as a standing committee of that assooiation>. " • It has existed 

lo this day, contributing in r^ny ways to the success and/furtherSnce of 



' ■ ' ■ ' ' •-■ . • ■ ... ■ ^ 

- ' ' . , - ^/ - , »^ 

of education and tr^aining in the. State. From 1930 through 1936, Short ' 

'•A ■ ^. ' . . 

Coi|lrs§s .were held in the fieliJ of firennenship. - In 1.937, the Fire College, ' 
•as it, had. been known, became the Fire Service Ejjctensitjn Departme,nt, a full 
fledged department in the College of Engineering. From th| Fir|^^eryice . \ ' 

xtension Department has grown. the Maryland Fire and Rescue Ijisti^u^e *as it ^ . 
now; exi^t& today. Tjie Institute's programs wil 1 render instruction -amd 

/' * • ^' ^' r 



training tcf over 1700 participants this yeap throughout' the State/ 
The^acadenv s'ystem within ^e^State also has ^Jong tradj^fi/on gf 

'i ^ ' • ' r . . • I ' 

del 1 vering' trarining to fire rescue and ambulance personnel. , The Baltimore 
City Fire itfhool has the longest history of delivering training which dates 
back to 1921.. At the present 'T:ime, there are in' e)^istencg_f our modern-- 
^ ' training academies within .the State^ a training bureau, a^d a tna-ining office. 
* The training academies include Annli Arupdel Fire Academy, Baltimore County ^ 

Tire Academy, Baltimore City , Fire. Academy and Montgorflery County Fijre/Rescue 
Tfaining Acadenv. Prince George's County has a training bureau and Howard 
^ County has a training office, .for the purpose of promotijng and deli ve/infi^ 
training within'^)|eir'de|^^rtments, v' * V 
s. ' There -are thre§ Bachelor of Science degree granting programs established 

-within the St^ite. These include the Urban Studies - Tife Science Program 

and the, Fire Protection Engineering Program as offered by the University of 

C - 

Map^land, and the Fire Protection Technology Program offere'd at the University 
^ .- of Baltimore. Five' community college programs offer certificates and/or'^ 
^ ' Associate of Arts degrees in Fire Science related curriculum. These community 
^ colleges incl ude the Community College of Baltimore, Cato«svil1e Community 

College, Charlies County Community College, Montgomery College, and Prince - 



'George's Community 'College • Hagerstown Community College offers a 



certificate program in t*\e Emergency Medical Services and the Community 
College of Baltimore offers: an Associate of Arts Degree a^d a certificate in 
Emergency Medica] Services Program. 

' The State Fire Marshal's Office was established just prior to the tunc 

« ' . ^ ■ \ 

of the century. -One of the many responsib'il i ties of that office is Public 

Fire^Prevention Education. The Maryland Statfe Forest Service, an arm of 

■ > ■ . 

the Department of Natural Resources, also has- an extensive fire preventi(in 
proghan^ which includes public education activities. Local and county level 
departments conduct public education actjvities directed toward fire preverytion. 
This is in addition to their fire suppression, rescue/ambulance and other/ 
related duties. ' ^ . - 

Local fire departments are responsible for the' primary contact wi^ 
the citizens at^-^tf)"!^ local level. In ardeV to l^p^prt their m^^siipptession, 
prevention, rescue and ambulance activities, de'partments promote in-service 
training for their fnembers. 

In 1977 the Division of Emergency Mediqa^ Services was transferred to 
the University of Maryland at Baltimore, to be^within the Institute of 
Emergency MedicaV Services. The Maryland Institute for Emergency Medical 
Services (MIEMS) has the responsibility for coordinating and promoting 
education anrf training for all emergency medical services within the State. 



MIEMS* responsibilities extend beyond the education and training functions 
described in this document. H^ever, they do have responsibility for the 
coordination *ihJ; standards maintenance in the emergency medical services . 
as relating to the emergency medical technicians and cardiac rescue technicians 
who operate within the fire, rescue and^ ambulance services. 



me Maryland Fire-Rescue Education and Training Commission in 1976 ' 
was established as an agency of the State Bqa-rd for Higher Education, Its 
responsibilities intlude the correlation of all fire and rescue and ambulance 
education and training. In general^ they are responsible for overviewing 
all fire and rescue related training in cooperation with those providing and 
delivering services for the purpose of maintaining a modern, viable educational 
system. This includes the development of master planning activities. 
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B. NEED FOR A STATEWIDE FIRE EDUCATION AND TRAININS PLAN 



Through the process of developing the Statewide Organizational ' 
Design for fire, rescue, and ambulance education ahd training, it 
became obvious that there is a need for an overall coordinated Master 
Plan. A more productive educational system could be achieved if forma<| 
efforts are made to establish communication between all the elements 
defined within this formal and informal organizational system. Coordina- 
y tion of all .of the education and training efforts would produce a more 
compr^ehensi ve system which would assist all related fire protection 
personnel t^mijghout the State in carrying out their duties and re- 
sponsibilyftfes^in '^a safe and successful manner. An iden^t i f ication o-f 
projgV-am?, priorities, and needs would assist all agencies and institutions 
^thvolved in getting the most out of their^ system and in the elimination of 
unnecessary overlap. 



•C. POLICY STATEMENTS REGARDING A STATEWIDE FIRE, 
-^ ' RESCUE, AND AMBULANCE EDUCATION AND TRAINING 

PLAN STATED' IN TERMS OF-OVERALL OBJECTIVES 



1 

The overall objective of a Statewide Emergency Services' Educatioj;i 



and Training Mas^r Plan will be to project the education and traini 



ng 



needs in the State of Maryland for firrf, rescue, and ambulance services 



for the next ten years and to set fortfh the various components that will 
meet these needs. 
Specific Objectives: 

1. To use as a basic framewoH^, the existing Statewide Organizational 
Design (formal and informal )2 and promote ei^ani zational participation 

and responsibilities in, the development and implementation of the Education 

and Training Master PTan. / ' 

) ' ' 

2. To prepare a comprehens|ve inventory of all current fire, rescue, 
and ambulance services training p^rograms in the State of Maryland, and 
review all previous laeal - and St&tewide plans which have dealt wi^h fire 
services in the State. f ^ , 

3. To analyze the accessibility of these programs to all career 
and volunteer fire, rescue, and ambulance services, and related personnel 
in the , State of Maryland. . i 

) 



1 , As defined in Secitions 92 - 95,fArticle 77-A, Annotated Code of 

^ j 

Maryland, 1 977 Supplement. (Seje pg. 63.) 

2 Formal refers to agencies who |^ave mandated responsibilities regarding 
fire, rescue, and ambulance services education and training. Informal 
refers to the private and intfferfacing organizations that exist within the 
State which have an impact ot fire, rescue, and ambulance education and 
training. 



4. To make short and long-range recommendations to develop new 
programs where needed and .increase accessibi Vi ty to all programs. 

5. To delineate areas of -responsibil i^ty for the development and 
implementation of all education and training programs/ utilizing the 
Statewide Organizational network. ^ 

6. To devel<Dp ^procedures that will insure reciprocity within the 
State of Maryland of fire and rescue education and tr^ining"progr;ams 
completed by fire, rescue, and ambulance services, arichj reWted' personnel . 

7. To utilize the Maryland Fire Rescue Advisory Council as a review 
component for inpui on all secti/)ns of the Plan being developed. 



, D. GOAL STATEMENTS 

The purpose of the following statements is to establish long-range ■ 
goals for fire, rescue, and ambulance education and training in the State 
of Maryland. 

' That each new member have access to an approved basic level course 
in his/her field within one year. 

^\ ' That all drivers of fire apparatus have access to a basic level ^ 
pumps course. " ^ 

, • That all 'apparatus drivers have access to an emergency vehicle 
drivers course.' 

• That aTT firefighters have access tOM first responders crash 
i-ojury mahagement course and a valid CPR card. 

That all senior officers have ail Officer Training Course available. 

, That there should^be an emergency ^rvices management course 
-aijallable. 

"intermediate and advanced rescue courses be available. 

"i|F^.^V4^^ industridi ti dining program should be available 

' ^*^™*''f JmjSfc ha n 1 s m should be developed to continually update and 

Tze the content and technology of fire and res^cue educational 
^yt t6ms:* ; 

• That a modern multi-media training system should be implemented 
throughout the State. --^ 

• That a "^ire Investigators Program" be available. 
' That every Officer should have a fire prevention course available. 

• That every firefighter that could be assigned to a truck company 
should achieve a truck company operations course wi thjn v3 year^ . 

•yfli^at every firefighter completing the basic should have an inter- 
meiiliate course available to them within two years. 

' That prerequisites shojuld be established and met for each training 
level. . 
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• That all driver operators and off icers have a communications course 
available, 

• That all ambulance and rescue personnel have the EMT-A Course 
available. 

• That where a CRT system is in effect^, full training support should 
be available. j 

• That recertif ication courses, must be available as required. 



For each of the ^lft5aT^StarteT^ the following four areas will need to 
be addressed: 

1. The number of people^to be trained. 

2. The number of courses required, 

3. The number of instructors required. 

4. Equipment and facilities required, 

.Goals and Objectives for Degree^ Programs : 

• That certificate programs in the Fire Sciences be of high quality 
and be available in sufficient quantitie^ throughout the State. 

' That Associate of Arts Degree Fire Scienc^j^rograms ba Qf high 
quality and be available in sufficient quantities throughout the State 

• That certificate programs in the Emergency Medical Sciences be of 
high quality and be available in sufficient quantities throughout 
the State. 

That Associate of Arts Degree Programs in the Emergency Medical 
Sciences be of high. quality and be available in sufficient quantities 
throughout the State, , 

• That Bachelor of Science Degree Programs in the fields of Fire 
Engineering and Urban Studies — Fire Science be available in 
su^ffioient quantities and at a high qualilJy to fill the needs of . 

'.society and the students .seeking this curriculum within the State of 
Maryland. , . 

• That a Bachelor of Science Degree Program in the jtmergency Medical 
, Services be studied and promoted- if it is deemed to be appropriate 

to the needs of society and the educational community. 
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That advanced degrees in a Master's Program antf Doctor's "Prclgram 
be studied ahd promoted for the Fire and Emergency MedicaJ Sciences 
If they are deemed to be appropriate' to the needs of society and 
the educational community. 



NOTE; 



The above-mentioned goals are intended for master. planning purposes 
IndivTiduaJyrfniversities, colleges, institutions, and academies are 
and shoul^^ remain responsible for thg development and implementation 
of their own programs and goals.^ ■ ' 



/ 
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E, RESULTS AND BENEFITS EXPECTED 



\ 



1. An extensive and diverse group of State agencies, organizations, 
and interest groups impact on the development and delivery pf fire and 
^emergency services training in Maryland. The Organizational Design . 
identifies these entities^^as they now'exist; the Statewide Plan will 
identify their resi^onsibil i ties in education and training. 



2.. As a result of ident*" 'ng the above, a result ui cne Plan y 
will be to remove th^ overlap in responsibility that now procluces some 
counterproductive elements in the development and delivery of education 
and training in the fire and emergency^ services in Maryland. This is the 
major benefit sought from carrying out objectives 3, 4, and 5 on pages 8 
, and 9. . • " ' 

3. The report of the Maryland Governor's Commission on Fire Services 
released in January, 1975, brough*t forth the issue of regional straining 
facilities. Three years later, the issue is unresolved. Through the 

^ development of a comprehensive Statewide Plan the question of the extent 
to which Maryland needs regional training facilities, the programs to be 
offered at these facilities, and the type of .facility needed can be identi- 
fied and dea,lt with. I 

J 

4. By utilizing the services of the Maryland Fire Rescue Advisory 
Council, the Plan will have the participation of the entire spectrum in 
its development and will result in a much morfe efficient and acceptable 

.implementation. The Commissioner of-H^gher Education, who is responsible 
under Maryland law for the Maryland Fire-Rescue 'Education and Training ^ 



ERIC ^ • ' 



Commiss>on, -is positive in his direction that th^ Council shall review 
all element;^ of the PTan before final approval is given by the State Board 
for Higher Education. / 

5. A result of the Plan wilil be to provide the Maryland General 



Assembly and the Executi ve^^Brancti of Maryland government a more unified 
picture of the needs fcir education and training in fire and emergency 
services. This will be of measurable' benefit in ^.ture requests for 
general fund support from the State. 
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PART II 

'-f^HYSlCAL DESIGN OF MARYLAND'S 
• FIRE^i, [^SCUE,/AND AMBULANCE 
E.DiJf:ATION AND TRAINING SYSTEM 



7 



. A. .State of Maryland's Organization & Flow. for Fire-Rescue 
Education's Training 

^ B. ResponSibiTtties for Emergency Ser/vice Education and Traini 



ng 



G. Definition of Components Within the State 



This section identifies and'defines the components of the education and 

training, s^^stem as they now exist. It is intended to give the reader- 

an understanding of'^ajor responsibilities and hdw each entity fits within 
the &y*stem. 



V^-^" STATE UF MAKYWNU'i UKbAINUAHUh Ji >LUW 
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C. v<)EFINITIONS OF COMPONENTS 
•V . WITHIN THE STATE 

•STATE BOARD FOREIGNER EDUCATION 

* The higher e^ducation comrounlty of Maryland has recently ended three 
yifearL of intensive self-studj^Ttflcl'has emerged with a strengthened State 
level xoordlnating agency. As one of its responsibilities, the State Board 
for^ Higher Education Is currently developing a statewide plan for higher .wsgp* 
education ^hlch wIlTbe submitted to the Governor and the General Assembly 
by July i; 1978. This plan will significantly influence the future of 
Maryland' s.postsecondary educational! system for the remainder of/'this 
century, andT wIll Include fire and rescue' educ/atlon and training. 

' The mandate of the Bqard extends, therefore,, beyond the Interests of . 
Individual col lieges and universities to embrace all' aspects of the delivery 
of educational services to the citizens of the State. Thus, the Board's 
""perspective Is required, to be broader than those concerns traditionally 
considered to be Important to higher education ~ student enrollments, faculty 
benefits, operating budgets, and capital projects ^ It must also consider -the 
total environment of educational^ policy — demographic trends, such as the 
changing age structure of the State's population, shifting manpower needs 
of the State, the evolution of technology, and the relationship of higher 
education to elementary and secondary education as well as to adult and 
continuing education. 

Taking ttis broad view, the Board is aware that higher education in 



rtarylartdwill be faced, in the coming years, with a radically different social 
environment. - Student enrollments which have racketed upjward since 1945, have 
become morel stable. Future growth will be at a slower pace. The total 



enrollment In Maryland's higher education Institutions tripled from 39,000 
in! 1955 to 115,000 In 1967.- In fall ^76, total enrollment stood at 
211,000 almost twice the enrollment of 1967. However, the^projected annual 
raij^ of growth in enrollment for the next five years is only tb^ee to four'' 
percent annually. i 

The financial environment of higher education has changed as a result 
of the state of the economy. Institutions are being challenged to allocate 
their resources to the most pressing needs and to manage their existing 
facilities more efficiently. Inflation has caused the cost per student. to 
^increase in current dollars, but to remain constant or decline in real 
dollars. As a result, improvement in educational quality hhs been difficult 
or Imposslbti?. ^ ' , . 

^ The need exists to evaluate the effectiveness of existing and new 
programs to determine the extent to which these programs are attaining: their 
objectives. Increased funding will be more and more difficult; to justify 
without an acceptable evaluation system. / 

During the 1976 legislative yev, the assembly became, increasingly 
concerned|w1th identifying critical issues affecting this State's fire and 
rescue se?v1^r--^.As^ r6^Uy^^*>fr.M^ Rescue Education and Training 

Conmission was established subject tp the authority of the Board, thereby 
defining fire-rescue education arid training as postsecondary education. 

The most important activity of the Board in the coming eightseen months 
will be developing an overall plU -setting forth, on both a long-rangerand 
short-range basis, the objective; and priorities of postsecondary education. 
The effect of this plan will be to bla^pririt the growth ahd development of 
public higher education in MaryUnd for the next ten^^Sars. 



Enrollment projections for the State indi|C*ate small increases until 
about 1985 and a leveling after that time. Space planning must assure that 
iinused capacity is not created^for t'he mid to late 1980's. 

The coming leveling and changing composition of enrollments may have 
particularly sejrious implications for liberal arts programs that lack 
^specific links to voci^tions and professions. New program development must 
be carefQlly planned so that programs are of the highest quality and are 
responsive to emerging student demands. \, 
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MARYLAND FIRE-RESCUE EDUCATION AND TRAINING COMMISSION 

With the establishment of t+ie state level Fire Rescue Education and - 
Training Commission, Maryland has moved ahead to complete the or^nizational 
development of a fire-rescue education and training deliver^^ system. The 
actions of the Commission over the-past eighteen months have been to develop 
a committee structure which is working in seven init'ial areas. Thtese committ 
include: 

Training Standards and Program Review 
"Emergency Services Instructors Qualifications , / 

Federal and Otit-of-State Relations ^ - ' . 

Emergency Services Budget Review 
Data System Monitoring, » 

Lial-son —i (Refer to-Committe?: Structure & Activtties, Appeqdix Bf* 
The Commistion through the work of its Training Standards and Program 
RevievU:onmitt|e has put into effect its first Training Standard as approved 
by the State Bpard for Higher Education, (See Pr*-Basic Training Program, 
Appendix C.) S / . 

The Commtssion is continuing work in its initial priori tj^Afeas which 
include the development of minimum educational and training standards for fir 
rescue, and. ambul ance perspnnel ; the development of a program of certificatio 
and recertifica^ion for emergency services instructors and schools, develop- 
ment and operation. of a system for collection and analysis for emergency 
services education and training data; and the development of a system to 
review proposed national standards or certification. . . 
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The Commission Is the Identified planning entity responsible ,f or 
this document and Is the responsible entity In accordance with fts mandate 
for the development of a fire, rescue, ai^l ambulance education and training- 
master plan. ^ ^ i 



STATE BOARD FOR COMMUNITY COLLEGES 

Seventeen conntunlty colleges have beeri established across the 
State vf Maryland to -serve the education, cultural, and economic needs 
of the citizens. Each t)f the community colleges is a public two-year . ^ 
Institution designed to be responsive to J ocal , regional, and statewide 
conditions and Interest. There are five community colleges that presently 
offer programs in "Fire Control Technology" and tw^offer Fire Rescue 
pjrograms<^ The State Board for Community Colleges is the state level 
cc^ordinating agency for these institutions, subject to the- authority of^ 
Section ^, the State Board for Higher Education law. 
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UNIVERSITY OF MARYLAND 



The University of Maryland is a publ iqly-supported land grant 
instldbtion dedicated primarily to the educationjBil needs of Maryland's 
residen\s. The/ University in all its^branches and divisionSf is a contemporary^ 
and comilj'ehensive ^ducational institution .offering a multiplicity af under- 
gra4uate and graduate programs Resigned to rtteet the needs of the studenfland . 
t|^ society. J ' ^ K * 

The University of Maryland offers a Bachelor of Science degree program 
In "Urban Studies - Fire Science" and another in Fire Protection (starte(^ in 
1956). There is also a gradti^te program Vn the fire science curriculum that ^ 
leads to a Master of Science degree. ' . # 

The Department of Emergency Medical Se'rvice has recently been"^transferred 
by law to be the Maryland Institute for Emergency Medical Services within the 
University of Maryland Hospital at Baltimore. Its function^is to assure 
'continued transport "and treatment for^he emergency critically ill and injt^red. 

,The Maryland Fire Rescue^Institute is an entity within the University of 
^Maryland - College Park, which provides informational services and extensive 
training facilities and services for career and volunteer firefighters throughout* 
the State, and which provides certain basic training -Bdr rescue and emergency 
medical personnel in" the State. ^ ^ ' ' 

/The University of Maryland's Fire Rescue Iigistitute has maintained in ^ 
addition to its full -time faculty and staff a large cadre of qualified "part- . 
time*' instructors through the years to^^rv4,ce clasi requests throughout the 
State of Maryland. ^ This group currently numbers in excess of 230 people and 
is subdivided into -(1) those who-^teath in the fire and rescue field programs, 
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(2) those who teach in the f1re acaderny, and (3^ those who t^ch in the 
emergency medicaV technician program. These subdivisions are not mutuany 
u exclusive and ijt is coninon for one instructor to be qualified in two or even, 
alj three phases of the Institute's major areas of operation. 

Part-time instructors are recruited and selected from both the volunteer 
.and paid fire service. An interested individual makes application with the 
''♦♦iJniversity for employment. Candidates meeting the minimuhi qualifications are 
•notified that their applications have been received and that a personnel record 
has been activated. - It Is wortiT "noting that applicants are all personally 
known to one or more faculty members of the Institute due to the tlose statewide 
contact with the 'fire and rescue and. ambulance services. - - 
t ' The University of Maryland^has conducted inst^tor training for part-time 
^ faculty sine?' 1951 i In 1966, a complete revision o?the instructor training 
program was made,V(^th thorough revisions 'again being- made in ^972, 1975 dncT' 
,1976. /A decade,.^f expertence with a Very strong instructor training p(i 
prevails. . . 

' ^ ' Applicants for employment are required to take a battery of three 
'"^ami nations. The examinations are administered periodically at various 
.T^ations throughout the State or on an individual basis if necessafy. Paid 
and volunteeV- fire departments and rescue squads liiay also participate in the 
process in order to have ^^rtified instructors on their roles. 

The test battery consistsT of (l>the Wesman Personnel Classification 
Test which measures verbal-<easoning and arithmeticai skiffs, (2) the Milli^ 
Survey of Mechanical Insight which measures ability to discern mechanical 
relationships and (3) the comprehensive job knowledge test y) either fire, 
rescue or emergency medical subject areas. 'The job knowledge test requires -the 
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passing S(;;^e of 70%^ In* the other two examinations, cand1dat^s are require^ / 
to equal the statewide average e^s^abllShed from all who have taken ^ the exam 
series under the University. With respect to the Wesman PCT, the current . * 
stateWjde average .Is roughly equivalent to a representative group of A1r Force, . 
captains. Candidates who do n^t meet the. standards are so informed. /Success- - 
ful applicants are next enr^oHed In a 40-lTOjjr -Instructor training course taught 
by a membef' of the- Institute faculty. This program covers educational 
philosophy, practical teaching techniques, and practlce'teaching by each 
Student, , 

Fire and 'rescue Instructors who successfully complete the instructor / / 
tralnlng^ course are further required to complete a m^nir^ of\-hours of 
observed practice teaching in the field under aif Internship program.. Emergency 
medical technician Instructors, must/attend additional professional development 
Institutes on standardized emergency technician skills. 

An qualified active Instructors are continually monitored by the Institute 
through supervisory class visits. Continual updating in job skilly, teaching 
techniques, and t^hnical information are carried on through annual instructor 
short 'courses and small regional meetings with Institute supervisory personnel^ 

Maryland Instructor Tra^'ing and Certificatioji program has been 
utilized as a prototype by a number of other states. It has ^achieved' many goals 
during a period when/national \tandards for certification purposes were not 
available. Each year Improvements li^ve cbntinued to be made in instructor 
tralfing programs*. In 1975 the Maryland General Assembly charged the Maryland 
Fire and Rescue Institute in Senate Bill 785 with the responsibility of rendering 
instructor. training statewide. ^ 

• f ^ ■ 



The Instructor training .program has been Instrument^f tn helping all 
facets of the fire protection field in the State, whether tt be suppression, 
^ fire ^prevention, public education, emergency care, or fire-'departmei\t manage- 
meiit. Much remain^ to be done in a statewide train.ing education movement to 
*^ enhance classroom instruction for certificaton. purposes under the new national 
standards pre'sentjy being developed. - 

The Maryland Fire Rescue Education and Tralm'ngNCommij^sib'n is presently- 
building upon the good work of the, Institute. Within the coming year, plans 
to implement prebasic training requirements for firefighters w^l> be in ^ . 



existence, with basic training standards to follow within a year throughout ^ 
the State. There are plans for a State level qual^ifi cation of all firte instructors 
as well a*s a data retrieval system worked out to keep track of training records. 
The Institute as well as the State' Fire Marshal and other agencies are 
cooperating in achieving these goals. ! - 
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STATE DEPARTMENT OF NATURAL' RESOURCES AND FEOERAL FORESf SERVICE . 

Through'the Basic Fii«emen's Training Course, the Maryland Fire and 

Resciae Institute attempt^ to familiarize members^f local fire departments 

^ , — - . • >^ . 

with the operations of forestry organizations in suppressing brush and 
forest fflres, as Well-as the nature and. scope Af the problem these fires 
present .^yM^erial for courses of instruction rs reviewed by both the 
Maryland pepart'ment of Natural: Resources and thJ U.S. Forest Service so 
th#t,^some degr^^of standardization in terms can be achieved. The ' 
Mary^nd FlreiWeScue Education and Training Commission will from time 
to time call uDon representatives from both agencies to serve on. sub- . 
committees 



^ The agencies have worked closely for many years with the Institute, ' 
including joint participation in' educat'ional and trainirfg programs ^ ^ 
such as staff and command courses. Today., the offices are working together 
under the Rural- D^tvelopment Act, ^" ^ ^ 



The Instructor training prdgrafn has been Instrumental in helptng'all : i 
facets of the fire protection field in the;State, whether it suppression,* 
fjlre prevention, Rublic educatton\ emergency care, or fire departmer|t manage- 
n^nt. '♦fcich remains. , to be done in a statewide training education -movement to ' 
enhan^e^assroom instruction for certificaton purposes under the new^ational 
standards presently being developed, / 

, The Maryland Fire' Rescue Education 4n^ Training Commission is- presently 
building uppn the good work of the. Institute. Within the. coming year, plans 
to Implement prebasic training requirements for firefighters will be in 
existence, with basics training standards to follow within a year throughout 
the State. There are plans for a Stafiejevel -qualification of alT fire instructors 
a^gf well as a' data retrieval system worke.d out to keep track Sf training records^ 
The Institute as wgLU as the State Fire Marsha? and other agencies ar*^ 
cooperating 1n achieving thesie goals. . - ' 
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STATE DEPARTMENT OF NATURAL RESOURCES' AND/FEDERAL FOREST SERVICE 

Through the Basic Firemen's Training Course, the Maryland Fire and 
ResC^e^stltute attempts to'famlliarize members of local re diJpartments 
with the operations- ofxfoVestry organizations-in- suppressing brush and 
forest fires, as well .as^the nature and scojfe' of the problem these fires^"^ 
preSerjt. Material for courses of^insitruction iSj^'reviewed bj|f both the 
MaryUnd Department of Natural Resources and the lik.S. Forest4.Service so 
that some degree of standardizajtior\7 in terms can be achieved. The 
Mary l-and Fire-Rescue Education and Training Commission wi.l1 from time 
to J:i(ne call upon representatives from -both agencies to serve on sub- 
committees . : ^' ' ^ 
. ^ The agencies have worked closeJ^ for many years jyith th^*' Institute', 
. 1nc;iuding joint^'particifJation .in 'educational and training programs- 
such as staff and command j:ours^E»s^ Today, the offices are working to^yie 
under the Rural Development Act. ^ , - • 



OTHER TRjtllNING JURISDIjCTIONS \ V ^ ^ 

The Marylan^f Fire and Rescue Institute firemen's field trafining 
program consistT^ a Basic Cpurse and Intermediate-level series of 

■courses. The Basic Course is a prerequisite to participatfon in the 

. Intermediate courses. Since the local or county level training acadeimies 
provid6 basic level training, the Institute* in 1972 inaugurated a program 
of equivalency^. toting and accreditation which^enables a graduate of^a 
county program to. participate In the Intermediate progr^im for credit . • * 
At the present" time, all of the county training academies are partici- f 
pating in the program. ^ ■ ^ 

Certification for Field Coursers, wiri eft range in length'^from forty to 
sefbnty-eight hours, is based on attendance at'.approximately 95%-of class v \ • j 

-sessions, attai|Tment of a grade of 70% or htgher on a final, examination, 
and a satisfactory evaluation in the area of preparation (homework) and • 
cTass participation. ' Final examination in the basic area Is both written (75%) 

^a^^practtcal (25%). Eq^ivalencyv examination follows the same proportionate 
breakdown, but ij^volves a more lengthy examination (two hundred items), ?^ 
since the factor of instructor evaluation is not present. 
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INSURANCE If^DUSTRY ^ 

Over the years, the Institute and its predecessor, the Fire Service 
, Extension, the State- Fire Marshal and the Maryland fire departments? have 
worked with the insurance industry to improve tl;^ training and op^/ation 
of the fire service in^ilaryland. The grading schelule used by^ie Insurance 
Services Office (formerly the Maryland Insurance Rating Bureau), requires 
<;_that each fire department, in order to be graded for insurance rating 
credit, must have among its active members at least ten graduates of the 
Bas^ic Firemen's Training Course. In addition, representatjye^s of the 
Rating Organization have appeared on short course programs to explain the 
grading schedule r^quirements^^far fire flows^ Speakers from the Insurance 
Service Office and its predecessors , .the American Insurance Association, 
and the Natpnal Board of Fire Underwriters, have appeared on numerous 
' progirams at the llistitute. * 

The Maryland Fire-Rescue Education and Training Commission has set 
itself up in such a way that it may include insurance representatives in 
subcommittee v?ork. 

SHORT COURSES, SEMINARS, CONFERENCES 

The Maryland Fire and Rescue Institute conducts numerous short courses, 
seminars and conferences throughout the year with attendance by representa- 
tives of fire departments, poTice departments, military organizations, private 
i^ndustry, such State institutions as hospitals, Uni versi ty^^departments , the 
Department of Corrections, and others. Specialized short courses and pro- 
grams in such areas as industrial fire protection, civil defense shelter 

i 
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ma/iagement, industrial management planning for disasters, in-service 
training for fire and police officia.1s responsible fo^.arsoh investiga- 
tion, and safety for College of Education students h6ive been conducted 
over the years. 'Specialized courses have been conducted through the 
years for the United States Coast Guard, National Bureau of Standards, 
Atomic Energy Commission, National Se&trrity Agency, National Aeronautics 
and Space Administration, and other agencies. Work has also been done 
with the Civil Service Commission in Baltimore City, and with the . 
Maryland State Police in the area of emergency training. 

Short course and seminar offerings, have been designed to meet > 
specific needs,, ^within the constraints of avail|^ble budget and staff. 
Recent offerings such as Sprinkler and Standpipe, Gas Leak Emergencies , 
and .elevator Rescue have been sche(}bled for ,repetititve pr/^sentation . 
Unfortunately, financial restrictions hcTve made full impl errfentation of 
this' practice impossible. 

GOVERNOR'S FIRE PREVENTION CONFERENCE 

Since 1 959, the Maryland Fire and Rescue Institute, formerly the 
Fire Service Extension, has cooperated with the Fire Marshal's Office in 
assisting vm tli the Governor's Statewide Fire Prevention Conference.^ This 
annual conference has'helped to focus attention on the fire problem within' - 
Che State of Maryland, and has explored means of reducing the loss of life 
and property through fire prevention. ' ' ' 

Thi:, yejr 's conference was held on April 25, 1 978. Topics 'included: 
"Planning for Fire Education," "Sparky Fire Prevention Program for Recreation 
■':entprs/' "Developing Fire Safety Programs," and "Public Fducation ResoiirT,0s. 

» * I 



■ /■ • ■ ■ -■ . 

"STAMOARDIZEp OB UNIFORM TRAINING 

• . Statewide traini-ng- through t|ie courses preseinted by the Institute 
has been in progress since 1937. As a result, there has been a far 
greater stdndardizatlon %i .both training an(f;operational methods than 
ekjsts in other states. Adoption of new and improved techniquestand 

equipment has been facilitated by operation of this program. As an 

W" 

example of the tynpact of the program, automatic mutual aid running of 
first alarm assignments is comrttonpl ace throughout the Stat^ of Maryland 
and has been for a number of years. 

This -standardization of ^training has al^o increased mobil ity 'of the 
individual fireman with the State. Depar1;ments acquiring members who 
have moved from another area can eval uate^t^he individual's training and 
experience. Th^ individual has usually been taught most' of the me^hod^ X • 
employed by the "department he or she is entering,. \- 

LOCAL TRAINING ACADEMIES K 

As Maryland's population has continued to grow and it's metropolitan 
^ areas have become larger and more numerous , "^fi re academies have been 

established in Baltimore, Anne Arundel, Howard-, Prince ^George's and Montgomery 
Counties, and in municipal fire departments inducing the City of Baltimore. 

This increased need has r^ulted in the^ formation of training academies 
in each of these six jurisdictions^ Belo^^'is a description of the histories, 
current aCtiviti^es and future objectives of these academies: 
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Anne^Arundel County Training Academy - This Acadtmy is a modern, 
c^tywide trainin^g facil ity which^ del ivers fire, rescue, and ambulance ' 
^-^ra^jning to careeri-dnd voJjj^^ firefighters within the county. 

Baltimore City Firife Aqad^ - Baltimore has been in the fire training ' 
business since the earjly 1900'>c\ Prior *to 1 921 , a new eiYgine hause/trajning 
^^academy was built inclluding a driil towers smoke room eind structural building. 

Early programs concentrated on the basics of fire fighti'frg, but with the 
move in 1956 to the Academy's present location on Pulaski Highway, the^ 
quality and quantity of tPte courses have been on thevrise. / • 

In fiscal year 1975, the Academy used its auditx^rium, cjassrooms, drill 
tower, structural fire bu>lding*and flammable liquid pits to train 150 pro- ^ ^ 
bationary firefighters. "Each man >ecei ved ^a total of 560 hours of training. 



In addition, the facility hosted 730^students for driver training, 284 
for company operations trajjnj^^ for of ficer" training , ^23 for p)ump 

,operations classes and members of industrial brigades for a course in 
industrial fire protection.^ * / 

m 

According to an Academy spokesman, the number lone priority for the 
facility in the next/five to ten years is to improveHiie quality of itf^ 
officer training programs. 

Baltimore Cou nty Training Academy - This Academy was founded in the post- 
war , years of lhe late 1940's. In the early years, the training program con- 
centrated on the; basics of fire fighting; The operation was greatly improved 
in 1953 with the construction of a. modern academy facility, including drill 
tower and structural fire building. 
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Currently, the BalUmare County program drains career and 
volunteer, firefighters not only in the basics, ''but in hydraul fcs , ' 
strategy and tactics, pre-fire planning, highri'se fire procedures 
and a numb^^ of other timely subjects. 

The Academy staff is presently^ preparing Sytandardized lesson 
plans for dis^fcribgtiorr to station officers for conjpany drills. Future 
goals include vic^eo-taped classes that can be viewed individually or 
An grpups at fire stations. Future classes are also being planned 
inyiome fire safety inspections and familiarization with ^e ^standard! zed 
national fire incident report system when it becomes effective. 

Howard County Trai>ning Office - This office oversees the delivery 
of fire, rescue, and ambulance training lic^.h volunteer and career fire- 
fighters throughout the county. ^ 

. V - 
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' Montgqmery County Fire/Rescue Training Academy - Centralized fire 
"^•'training in Montgomery County did not begin until April of 1972. But , in the 
course of five years, the^'County has established one of the finest training 
programs in the country. 

Using a $5-mi 1 1 ion^^cSidemy facility that opened in October 1973, 16 
^ . different courses are offered including, three levels of officership and three 

levels of firefighter training.'^ ^ 
X \" In 1975, 3,000 career and volunteer firefighters spent 14Q,000 training 
hours. at the Academy. ^ ^ . 

In addition to the standard fire academy buildings,' the Montgomery County 
operation includes four-100 ,^eat classrooms, a gymnasi um wi th an exercise 
room, an apparatus ii, > drafting basin, a control tower, a driver training 
area and. a six-^ fire training building with heat and-gas measurements and 
. a simulated basement. 

In ^ iture years, the Academy hopes to conduct more training in the areas 
of staff and command and emergency vehicle response and to upgrade the quality 
of its specialized courses. 

Prince George's County, Fire Academy - This county began centralized fire 
training in t^^ ''^'^ 1960*s. The program is^currently hampered by a 'lack of 
facilities. using the academies at the Maryland Fire and Rescue 

Institute and Anne Arundel County for practical training evolutions . 

The course content of the program includes the standard offerings available 
at most fire training faci 1 i-^ies^. 

Future plans include a combined Fire/Police Academy and a strong effts^f't 
to increase the frequency of firefighter contact with the Academy plus 
Improvement in the range anci quality of subjects covered. 
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Other Tra1nir\g Academies - Several other jurisdictions maintain fire 
service training facilities of more modest proportions. Fire departments 
In the cities of Cumberland, Hagerstown, Salisbury, and the State Fire , 
Department at the Bal tin^ore-^ashington Airport Fire Rescue Service Training Office 
operate'and maintain training facilities. These facilities are primarily 
utilized for training personnel v/ithin those departments, I'rtilll four 
jurisdictions, organized training programs are carried out. 

UNIVERSITY EDUCATION 

The University of Maryland College Park campus offers several programs ' 
supporting the field of fire protection/fire science.. Two of these are formal 
programs of study culminating with' a baccalaureate degree. The remaining 
program is formed on an individiial basis according to the background and goals 
of, the candidate and culminates in a Master of Arts degree being awarded. 

Within the College of^ Engineering , the program of study incl udes^a~-eerG--^-^__ 
of civil engineering and engineering science courses to provide general 
engineering background. Specialization courses cover fire protection systems 
design, fire protection Tfuids , life safety analysis and fire protection engineer- 
ing. Electives are usually advanced mathematics, physics and chemistry courses. 
This is a four year program at the campus with the Bachfelor of Science in^ 
Fire Protection Engineering being awarded. Applicants to the program should 
have a solid foundation in physical sciences and mathematics and demonstrate 
a pattern of academic achievement. The Fire Service Extension Department o^ 
the Ca^^e- of Engineering pioneered in the development of this program, which 
was launched in' 1956. ^ , 

\ 

The Institute for Urban Studie^s offers an undergraduate and a lirrited 
graduate program \r\ support of fire science. An'appl icant .to the baccalaureate 



program must have an associated degree in fire science from a recognized 
^Otmiunity college program. On application, sixty hour^ of credit may be ^ 
transferred to the University, Sixty additional hours over two years must 
include upper level fire science courses, mathematics, physics and chemistry 
and a minimum of twelve hours in behavioral and life sciences, social sciences, 
arts and humanities. Applicants to this program would include career fire- 
fighters, public fire safety officers and entrance level fire service administra^ 
tors^ 'At th6 completion of the program, .the Bachelor of Science in Urban 
Studies - Fire Science is awarded. 

In recent years, the Institute for Urban Studies has offered, oiy a limited 
basis, a program designed for thbse persons in the fire service fie\^ who 
possess a baccalaureate degree in a discipline other than fjre science. The* 
course of study ranges frojn thirty-six to forty-eight hours and is designed 
according to the individual's background" in urban studies/fire, science and 
goals within the fire science courses, fifteen hours or Urb^ 
courses and an average\of fifteen hours of Urban Studies gradu leve 
courses. Applicants would normally be senior fire officers^^r mid-level 
fire service administrators. The Master of Arts in Urban Studies - Fire 
Management is awarded upon completion of the program. 

Further work is planned to make available a doctorate program in the fire 
field. f \ 6 ^ 

Tha/Uni versi ty of Baltimore, in conjunction with Catonsville Community ( 
College, offers a program leading to a Bachelor of Science degree in Fire 
Protection Technology. To complete the progra)n th|^ students take 63 or 64 
hours of work at Mtonsville and 60 hours of wfe^rk at the University of 
Baltimoji^. , 



COMMUNITY COLLEGE PROGRAMS • ' 

CurrentTJ^, there are five Community colleges throughout the State 
with established fire education programs. Inhere are currently two community 
Colleges throughout the State with established emergency medical programs. 
The following, is a list of those colleges witli fire education programs: 

1. Community College of Baltimore; A. A. Degree, Fire Protection 
Technology. 

'' ' * 

2. Mtfhtgomery Qpllege^A.A. Degree, Fire Protection Technology, 
Certification in Fire Science. 



3. Catonsville'*Community College; A. A. Degree in Fire Protection 
Technology* 

4. ^Prince George's Community College; A. A. Degree in Fire Protection 
* Techno! ogy- 

. ■ * 1 ■ 

5. Charles County Community College; A. A. Degree and Certificate T 
jn Fire Control TechnX)logy. . " 

7he following is a list of those colleges with emergency' medical 
programs: * ^ 

1. Community College of Baltimore; A. A. Degree and Certificate. 
'2. Hagerstown Community College^ Certificate. 

The State Board for Higher Education and the State Board of Community 

I ■ 

Colleges are responsible for recommending programs and approving programs prior 
to their initiation. All Fire-Rescue Education and Training program proposals 
are first sent to the Maryland Fire-Rescue Education and Training Commission 
for their recommendations. 
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SCHOLARSHIPS . 

Scholarship assistance is available for reimbursement of education 
expenses of firemen through the State ScholarsMp Board, This aid is available """^ 
to meet tuition costs for couftes in fire 'science technology. Individuals f , 
actively employed as firemen or members of organized volunteer fire jlepartment^ 

are eligible. There are also scholarships available to children of leased 

y 

firefighters, law enforcement officers,, and rescue squad members. The FY 
1977 State allocation for such programs was $75,120. 



OTHER STATE FIRE AGENCIES 



\ 



The Maryland Forest Service, an arm of the Department of jrlii i(esc 4^, 
is responsible for fire control in th^ woodlands of the State. The agency 




also has an extensive fire prevention program which includes public educatio 
activities. , ' 

^ The Forest Service closely coordinates its efforts with those ojf 'ttie 
fire departments throughout the State. All areas of'^the State are^rotected 
by organized fire protection. There is no land ^rea of the State to which fire 
suppression/ forces do not respond. 

In adiition to public education programs, the Fores.t Service maintains 
an internal training program for its own employees. This program Includes 
both ty^aining upon entry.to employment and in-service training. As previously , 
mentioned, the Forest Service -cooperates with the Fire and Rescue Institute of 
the University of Maryland in the training- of fire service personnel in prevention 
anid control of natural cover fuel fires. 

The State Fire Prevention Commission was e|f"tabl ished in 1964 by legislative 
action. The Commission is responsible for promcflgation and revision of the 
State Fire Prevention Code, hearing of appeals in the enforcement of the Code, 

5i) 
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appointment of the State^^Fire Marshal, and resolution of differences of 
Interpretation c tbp'Fire Prevention Code. The Commission is also charged 
with the responsibil i ty^ of updating the Jir6' Prevention Code utilizing public 
hearings prior to any such actlpn. 

< - , ^ 7^ 

Membership on the Cofflmission includes by law three paid on vol unteer • 
fire department membprs, three persons representing industry with fire 
protection experience and one member >^'^n)^psentinn the public at large. 
Geographic region^ ^tate t.ed in the representation 

scheme. 

Members of the Commission are not compensated other than through reimburse 
ment for necessary expenses. Meetings a)re held at least ^nce every two^ months. 

The State Fire Marshal's Office was established just prior to the turn of 
the century. In the first quarter of this century, the Office was ijiade a 
part of the State ^ Insurance Department where it remained until 1964 when 
It was reestablished as' a separate agency. With the advent of the cabinet 
form of government in 1970, the agency, as well as the State Fire Prevention 
Commission, was made a part of the Department of Public Safety and Xarrectional 
Services. The organizational structure and responsibilities remained the same, 
however. Through the years, additional duties have been imposed by legislative 
action. ^ 

The State Fire Marshal's Office is responsible for the suppression of 
arson through fire investigation, enforcement of the State Fire Prevention 
Code; control of explosives, including bomb disposal responsibilities, public 
fire prevention education, collection of data relating to fire occurrences in 
the State and enforcement of electrical safety requirements. 

N 5i 



Under Maryland law, local and county fire marshals, wher^ legally 
designated, also serve 'as deputy state fire marshals for the purpose of enforce- 
ment^of the State fire provisions. Several counties and cities have established 

■>such programs and the individi^als assigned serve in the above mentioned manner. 

^ . * ) • ' " ' ■ , ^ 

In addition, to investigation and inspection personnel , the State Fire 

^ *^ 

Marshal's Office has cadre of fire protection engineers who are responsible^ 
for review of plans and- specifications for|construction of buildings to assure ^ 
compliance with fire safety requirements.. " " . 

■ Within the last several years, legislati6rf\has been enacted requiring 
smoke detectors in all new residential occupancies. )?ipproval procedu»ees for 
sales, installation and repair of devices and systems were also established. 

All new high rise buildings are required to be fully protected by automatic 
sprinklers^ Recent legislation will require .sprinkleVs in new hospitals and 
'nursing hon^s regardless of construction. 

All consumer electrical appliances must be tested and listed by a recognized 
testing laboratory as a prerequisite to sale in the State. This law as well ' 
as the others mentioned' above are enforced by the State Fire Marshal's Office. 

Primary emphasis in recent months in the public education program has been ' 
in explosives safety and indoctrination regar'ding smoke detectors. General 
fire prevention programs e^re also held by the Fire Marshal's Office in various 
areas of the State. Thfe agency Assists other State agencies, including the 
Fire and ReScue Insti tuti^^, in the carrying out of certain programs. 

OTHER PARTICIPATING FIRE SERVICE ORGANIZATIONS 

The Maryla nd State Firemen's Association organized in 1893, has long 
been active in encouraging firemen's training. The Association was largely 
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responsible for the e6ta|Dl ishme)/it of fire service training at thj^ University 
of Maryland ip 1930. The Firemeri's Train-ing Coramittee is the ^Association'' s 
Committee dealing directly wi tf)/rnatters relating^ to educa^tion and training. 
The Association is composed oT^over^ 300 volunteer fire-companies operating in' 
the State. The Association also has an active fire prevention committee. 

The Maryland Fire Chiefs Associat^n is eompose4U)f career and volunteer 
fire chiefs and deputy chiefs from throcrghdut the State. 'This organization 
also has a training committee ''and has actively participated in training 
programs addressed primarily. to chief officers. 

Maryland/DCi Professional Firefighters A$SociaXjon is composed of locals 
of the International Association of Firefighters AF ofvL-CIO located in 
I^ryland. This dissociation has long been vitally interested in training for 
their members^. . . ^ ' . 

Maryland Coun^i 1 of Fire and Rescue Academies - This council is made up 
of the instructors in charge. of*the county and city fire academies in the 
State. The group meets periodically in the interest of improved training and 
standardization. ^ , ^ 

Maryland Filhe ^^ue Advisory Council This^ cpuncil is made up of 
representatives of various organizations which interface ijn the delivery*of fi 
and rescue, and ambulance services within the State. This^group meets 
quarterly and serves as a focal point where member organizations can come 
together to discuss needs relating to the National Fir^ Prevention and Control 
Administratio^r They ^re identified as afl ^advisory gr6ijp to the ^ 
Maryland Fire^Rescue Education and Training Commission on fluster Planning 
activities through the Acaden^y Planning Assistance Program. 



Three' Hundred and Forty Plus or Minus Firg; Rescue jrnd/or Ambulance Departments 

'There are .340 plus or minus firte, rescue, and/or ambulance departments 
v^lthln the State of Maryland which can supply serV^^s^txr" the citizert^n ' 



the areas'of fire suppression, fire prevention, code en^rcement, public fire^ 
education, rescue, ambulance, and other. These departments offer internal 



training to their members. 
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PART III ' ' 

DETAILED DESCRMflON OF MARYLAND'S 
FIRE-RESCUE EDOCATION AND TRAINING 
SYSTEMS COHPONgNTS 

A. State Boards and Agencies with Mandated Responsibilities 

1. Annotated Code of Maryland, State Board for Higher Education 
(Organization of Postsecondary Education Flow Chart) 

2. Arinotated Code. of Maryland, Maryland Fire-Rescue Education and 
Training Conmissioh 

B. State Institutions with Mandated Responsibilities 

C. University Programs ^ \ - ^ -'^^ ' 
C.^'.'feomp^^Oity College Programs 
E,, Local training Academies, Bureau, and Office 



Th^sSfecti on states in the specific terms of the law the functions and 
major responsibilities of State Boards, Agencies, and Institutions which are 

involved in the fire, rescue, and ambulance educatij£)n and' training system. 

% ■ 

Also found within this s^ion aVe component descriptions of education and 
training programs within this system. 
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ANNOTATED CODE OF MARYLAND 

ARTICLE 77A 
HIGHER EDUCATION ^ 
STATE BOARD FOR HIGHER EDUCATION 

Section 28. CRC^TIONj COMPOSITION; TERMS; COMPENSATION. 

/ - (A) There Is a Sta*te Board for Higher Educati^.' It consists oiJ^ 
eleven (11) persons appbinted by the Ijovernor with the "advice and consent of 
the ^enete. ^ Theie persons may not be employed by, or be members of the gover/n-r 
Ing or edvlsory boards of, any agency or any institution of postseccfndary edi^- 
catlon In the-State subject to the Board's jurisdiction during their terni; of 
membership on the BoaKd. ^ • ^ 

(B)^ The termt of^the members are flve*years. How(ever,, of the* 
InFtl^l appointees, three shal I recei.ve an initial term of fivft years; two 
shall receive an Initial term of four^years; two shall rieceive;dn initial term 
of .three ye^rr; two shall receive an Initial term of\ two years; and two shall 
receive an Injtlal terrti of one year. Meimbers are e/igib)e for reappointment; 
however, a person may not serve more thar^ tife full five-year terms as a member 
of the Board. ^ 

* (C) V The members shall not receive compensation for their duthe^, 

but their traveling and other necessary expenses incurred in attendinjg the ^ 
meetings and transacting the business of the Board sha 1 1 be paid in accordance 
with the standard traVel regulations. 

(D) The Governor shall designate one of the members as temporary 
chairman. Upon Its organization, and annually. thereafter, the Board shal I ^lect 
its chairman and other officers. * \ 

(E) There is a segmental advisory committee to the ^Boarrf cons i st- 
ing of nine members appointed by the Governor as follows: 

(1) One shall be appointej^ from among nominees submitted by 
the Board of Regents of the Un i vers! ty of M^yland; 

(2) r One shall be appointed from among nominees submi ttedyy 
the Board of Regents 6f Morgan. State University; / 

(3) Two shall be appointed from among nominees submitted by 
the JBoard of Trustees of the State Colleges; 



{k) Two sha^l' be appointed from among nominees submitted 
by tfia State Board for Community Colleges, at least one of whom shall be the 
president or member of the board of^^ustees of a community college; 

(5) Two shall be/appointed from among the administrative 
officials or members of the governl-ng boards of the private colleges and uni- 
versities located Fn the S^ate^ and ^ \ 

(6) One shall be appointed from among, the administrative of- 
ficials or -members of the governing boards of the postsecondary vocatlonal- 
technical institutions located 1^ the State. 

The members serve for a term of two years, and are eligible for 
reappointment • - However, a pei'soh may not serve more than two full two-year 
terms. Of th* initial appointees, five shall receive an Initial term of two 
years, and four shall receive an initial term of one year. - 

• (F) The Board shall appoint continuing advi sory* comml ttees rep^ . 
resenting various groups In the higher' education community to. make recommenda- 
tions to the Board on matters affecting them, • These groups sh^ll include, but 
are not limited. to, students and faculty. ^ • 

: ■ . ^ . . ' f. 

Section 29. COMMISSIONER; STAFF. , ^ ■ [ ' J. 

: i . ^ 'C^r^tN Board shaU appoint a Commissioner of Higher Education . ' , 

and rrtayt"*'^^^^^ deems advigable- Tlje Commissioner 

shal I'^cause the £61 lu;ies of the Board to be carried into effect and is the 
executive^ -head or^the staff to the floard. He shall serve for a term of foW 
years . 4nd Is eligib-le for reappointment. Ke may be removed by the Board for 
good cause upon charges filed by the Board and after a hearing. The Commis- 
sioner shall be a member of the Governor's Executive Council and shall receive 
the salary provided for In the State budget. 

/{B) The Board may employ the additional staff provided in the 
State BudgetL The ConinisslonerTand all other employees of the Board are eli- 
gible for membership in and shall* become members of the Teachers' Retirement 
System or the State Employees' Ret^irement System, However; employees^ holding 
positions determined by the Board to \fe professional positions may, in lieu 
of this menibershi/p, become m€?mbers of an optional retirement program provided 
for In Section 217 of Article 77. 



Section 30. DUTIES" OF/BOARD; DEVELOPMENT OF PLAN. 

(A) The Boaf^tf, in consultation with the various i ns)t i tut ions 
and agencies concer^d with postsecondar^'education in the State, shall in- 
vestigate and evafuate on a continuing basis; 

(1) The present and future needs throughout the State for 
postsecondary trafning and resea^rch facflities; and 
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(2) The present and future cafabllttles of the various pub- 
ic end, private InstltMtlons and agencies of postsecondary educatfon In-Mafv- 
land to meat those needs. - 

(B) In consultation with the various Institutions and agencies 
concerned with postsecondary education In the State, the Board shall rffevelop 
•n overall plan, setting forth on both a long range and short range basis' the 
objectives and priorities of postsecondary education and methods and guidelines 
for achieving and maintaining those objectives and priorities. The plan shall 
Include an Identification of the role, fjinction, and mission of each public in- 
St tut Ion of postsecondary education. In th^ Stlate. The Board shall also de- 
velop specJflp criteria for changl>ig the's tat Js, name, or method of governance 
of these Institution*. If and »as any of th^jAjblic ihstitutlons of postsecon- 
dary education qualify for any of these changed undpr the e^riteria adopted by 
,the Board, the Board shall, make appropriate recommendat Ions"* to the Governor 

and the General Assembly. • . ■ 

' • ■ ! 

(C) The Board shall submit its Initial plan to the Gove rnor-^nd 
the General Assembly bvjuly 1, I978, and shall submit an annual review of/if ' 
by each July 1, thereafter^. The initial plan and. th^ annual revlew'shall in-, 
elude a report ftn the/statuib and needs of postsecondary education in Maryland. 

*^ej:t rS*.31 . DUTIES OF BOARD; COORDINATION AND APPROVAL Of PUBLIC PROGRAMS. 

: (A) ^.The-Boird shall coordinate the over^l 1 .growth dnd develop- 

ment of postsecondary education in Maryland. It shall, to the extent pract I - 
cable, consult with the agencies* and institutions directly affected 'by Its 
actions and recommendat Ions' before taking final action on them. ■ 

• . (') The fol lowing.JnStitutions and agencies shall each sub- 
mit their annual operating budge^t requests and proposals for capital projects 
for fiscal year 1979 and thereafter to the Board on or before a date set bv 
the Board: ' - 

(') The Board of Regents of the University of Mary- 
land; 

(M) The Board of Regents of Morgan State University; 

(Ml) The^Board of Trustees of State Colleges! 

CV) .The Board of Trustees of St. Mary's College df 
Maryland; ^ ^ 

(V) The State Baard^for Community College^; 

(Vl^, Th^ State Scholarship Board; 

(VII) The Maryland Higher Education Loan Corporation; 
and 



(vim). The State Advisory Council for Title I of the 
Higher Education Act. of 1965. 

. (2) The Board, In consultation with the Department of Bud- 
get and Fiscal Planning shall review the operating budget requests and develop 
and present to the Governor on or before a date set by him, for his review, a 
consolidated operating budget for higher education, which shall include the 
operating budget reques-ts of these institutions and agencies, as well as its 
oim operating budget requests « 

(3) The , Board may not redqce, increase, or modify the op^ 
erating budget requests of these Institutions and agencies, but shall make its 
recomnierldat Ions with respect to them as an accompaniment to. i*ts traqsmi ss Ion 
of thei consolidated operating budget. The recommendatlons*'shal 1 J)e'in terms 
of the overall plan referred. to In Section 30(B) and in fulfillment of Section 
31(A). 

(C) The Board, in cooperation with the Department of State ^fan- 
ning, "shall review proposals' for xa(>l tal projects and improvements desired by 
the public Institutions of higher (education in the State, and by private in- 
stitutions of higher education seeki ng *^8tate funds for such projects and im-. 
provements, and shall make . recommendations with respect to them to the Gover- 
nor and the General y^ss'embly. The* recommendations shall be in terms of the 
overall plan ^referred to jfn Section 30(B) ^nd in fulfill^nent of Section 31(A). 
Proposals for capital projects and Improvements for the communi ty col leges 
shallbe submitted to the Board through the State Board for Community Colleges 
» Nothing In t\\\s subsection shall supersede the authorj^y and resports i b i 1 i ty of 
the Department of State Planning under Article 88C. - . 

*(D) The Board has the power, with respect to the public institu^ 
tions» of pos tsecondary education, 

(1) To review all proposals for new programs and for sub- 
stantial expansions, curta i Iments or discontinuance of existing programs, and 
no such proposal shall be Implemented without prior approval by the Board; 

(2) To review^ and make-N^ecommendations with respect to the 
continuation, modification, or duplication of exi st ing programs ; 

(3) To estabi ish general guidelines for tuitions and fees ^ 
for appropriate consideration by the governing boards of* the insti tut iorjs-^ 

(^) To establish and implement procedures for inter- '/^ 
^ Institutional s^udenf and faculty transfers, and to encourage, cjevelop, and 
Implement cooperative programs between and among the public instrtutions ^ 
assure appropriate flexibility throughout the higher educat lom system, incliid^^ 
Ing standards for the recipr^ocal acceptance of credits;; 

^ \ (5) To establish general guide^^ines for faculty and admin- ( 
Istrative Salaries for appropriate consideration by ^e governing boards of 
the InstitsrfTions; * . 



(6) To study and make recommendations with respect to im- 
proving and coordinating student financial assistance programs, and coordi- 
nating State and federal programs of support for higher education generally; 

(J) To review anmually the short" range and long rang6 plans, , 
goaTSi and objective^ of the irrsti tut ions ^nd agencies for consistency with 
the Botprd*5 objectives arid priorities as set forth in its plan, and to make 
recommendations and require modi flea t Ions to the extent that the plans are in- 
^^consistent wCth tHcf Board 's^object Ives and pr'lorlties. With respect to commu- 
nity colleges » recommei^datTofiis and requirements for modification shall be made 
only after consideration of the recommendations of the State Board for' Community 
Colleges. 

(E) The Board shall review and make recommendations with respect 
to programs In private institutions of higher education that receive State 
funds. 

Section 3.2. DUTIES OF BOARD; MISCELLANEOUS. 

(a) The Board shall constitute the State Postsecondary Education, 
Commission under Title XII of the* Higher Educatidn Act of i965» as amended from 
time to time. 

(B) The Board shall administer State funds for private higher 
education institutions and assur'e that the purposes for which such-funds were 
appropriated are met. 

(C) The Board shall develop and Implement plans and programs for 
interstate and regional cooperation In the higher education system, including 
reciprocity agreements. 

(D) The Board may secure, compile, and evaluate data^. statistics, 
and information on any matter within Its jurisdiction from persons, agencies, 
and institutions subject to its authority on forms prescribed by it. It may, 
through its designated representatives, visit at any reasonable times, and con- 
duct reaspnable inspections of any institution subject to its jurisdiction* 

(E) The Board shall j)erform such other duties as are delegated 
to It in^accordance with law. /: ' . ' 

' (F) The Board may wopt rules and regulations to implement its 

powers and duties. ' } *^ ^ 

:\ 

(G) The status of a community college. State college, or univer- 
Ity sh^l 1 not be changed, ^s to.' its name or governance, except upon the recom- 
mendation of the State Board for Higher Eaucation. However, in no instance may 



the status of a community cc^ege. State to) lege , or State university be changed 
without the approval of the General Assembly. 

I ■ . ■ . 



Section 32A. DUTIES OF BOARD; APPROVAL AND ACCREDITATION. 



(A) As use<l ^n tfhis section "Institution of postsecondary edu- 
cation" mearrs a school- or other institution that pffers an education program 
>ftthln the State for persons 16 -years of age or older who have graduated from 

' or left elementary or secondary school. It dpes not include an adult educa* 
tloni evening high schobi, or high school equivalence program conducted by a 
public school system of the State. ^ 

, ' " • .. ■ •. ■ ^ ■ C 

(B) The Board shaJl prescribe minimum requirements for Issuing 
certificates, diplomas, and degrms by the public and private institutions of. 
postsecondary education in Maryland. An Institution of postsecondary ^educat ion 
may not issue a certificate, diploma, or degree wl tliout having first obtained 
the approval; of the Board af the condltiorTS of entrance, scholarship, and 
residence upon \^hich it is based. 

(C) Every Instit^ution of postsecondary education, except those 
operating under a charter granted by the General Assembly, shall obtain a 
certificate of approval from the Board in order to commence or continue to op- 

.y erate,'do business, or function in this State. The Board shall issue a cer- 
^ tiflcate of approval to an applicant if It finds that the facilities, condi- 
. tions of entrance an(} ^scholarship apd educat iorl%l. qualifications and standards 
are adequate and appropriate for the purposes of^the insti tutioq arid the pro-- 
gran)s, training, and courses to be taught by the institution. 

t / (D) -t^f l\as reason fo believe that an institution of 

postsecondary educaticp i^ the conditions or standards' 

upon which Its certif/cate-of app/C>yal was, based, it shall give the institu- 
tion wr^rten notloe^^f !'ts belief. The notice shall specify the alleged de-^ 
flclencie^ and require the institution to correct them within 30 days of a 
period determined by the Board, whichever \k greater. Upon application of the 
Institution filed within 20 days of the not.iqe% the,. Board shall hold a hearing, 
to determine the matter. The prder to*correct the deficiences shall be stayed 
pending a deterjTjJ nation made* fol lowing the hearing. . , 

(eV ^.f a/hearing is not requested, or MP, after the hearing, 
the Board determines t/at the institution is not in cOTjpJiance with the condi- 
tions or )standards ,\|nd the institution fails to correct the specified defi- 
ciencies within tj^^eriod set by the Board, thfi^ »Board may order the Institu- 
tion to cease ol^eKations. The order shall tak^e effect 15 days after its 
issuance. . \. ( ^ ^ 

\ / / 

(P) The institution has the right of judical review provided 
by tffe Administrative Procedure Act. However: ^ ^ 

'* (]) Th^ decision of the Board shall be presumed correct 

and proper, and the burden of proving otherwise is on the institution; and 

(2) The Board -Bhall be a party to the prc^eeding. 
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(G) This section does not apply to apprenticeship and on-the- 
job training progr^ams subject to approval by the apprenticeship and training 
counci 1 . ! ' 



Section 32B,. EDUCATION COORDINATING COMMITTEE CREATED; MEMBERSHIP. 

(A)' The Educatiqn Coordinating Committee is created. It con- 
sists of three members of the Statfe Board of Education selected by its presi- 
dent, three member^ of the State Board for Higher E(kication selected by Its 
chairman, the State Superintendent of Schools, and the CoiVnIssioner.of Higher 
Education. . , ^ 

' (B) The committee shall elect its chairman. 



Section 3^C. DUTIES OF EOLATION COORDINATING COMMITTEEX^ 

{fij^ The princlpal funr^tton of the Education toordinating Com- 
mittee is to provide a mechanism for coordinating the policies and activities 
of ,the St^te Board 6f Education and State Superintendent of Schools and the 
State Board and Commissk^er for* Higher Educatiqn In order that all segments 
of the State educational system work In harmony. ^ 

(B) The Education Coordinating Commi/ttee shall, upon referral" 
from the State Board of Elementary and Secondary Equcation or the State Boara 
for Higher Education, and may, upon its own motion, study, consider, and make^ 
recommendations with respect to matters of educational^pol icy or administra- • 
tlon which concern or have an effect on both elementary and secondary educa- 
tion and higher education. 

(C) All staff assistance to the Council shall be furnished by^ 
theiState Department of (Elementary and Secondary Education and the State -Board 
for Higher Education. ^ 

(D) The committee shall meet at least four times each year and 
may meet more frequently upo^n call of its chairman. 

Section 65. AID TO NONPUBLIC INSTITUTIONS OF HIGHER EDUCATION. 

A program of State aid to nonpublic institutions of higher educa- 
tion is created and continued. Eligibility for the aid shall be determined by 
the State Board for Higher Education in accordance with Section 66 of this 
Article. The Board shall compute the amount to which each eligible institu- 
tion is entitled in accordance w 1 th Section 6? of this Article ^^nd certify 
that amount to the Comptrol 1 erf who^sh^ 1 1 pay It from apprppr iat ions made for 
the program in accordarjce with noi;fl4T"&b^getary procedures. 




Section 66* 

' . In-order to qualify for SXate aid apport jonmcnts pursuant to this 
subtitle, an Institution of higher education shall meet each of the following 
requirements: 

♦ 

(a) It is a nonprofit private college or university which was 
established' In this State prior to Jjuly I, 1970 and has been ac^d i ted by the 
State Board qf Higher Education; ^ 

A. ^ 

(b) It maintains one or more earned degree programs, other than 
seminarian or theological degrees; culminating in an associate of arts or bac- 
calaureate degree; 

(c) It will submit all new programs and major alterations of pro- 
grams to the State Board for Higher Education for its review and recommendation 
regarding their initiation. s 



Section 68. 



The State Board for Higher Education shall adopt criteria and pro- 
cedures, not inconsistent with this subtitle, for the implementation^nd admin- 
istration of the aid program provided for by this subtitle, includirig^but not 
limited to criteria and procedures for the submission of appl icationrs for aid 
under this subtitle, for the Verification of full-time equivalent studerfj en- 
rollment by the applicant private Institutions of higher^ education, for the sub 
mission of reports or* d^ta concerning the utilization of these^moneys b^^ such 
InstI tut Ions , and for the method and times during the fiscal year for paying 
the 'aid provided for by this subtitle. These criteria and procedures shall be 
subject to the review of the Board of Public Works. 
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ANNOTATED CODE OF MARYLAND * ' 
.ARTICLE 77A ' ' 

r 

MARYLAND FIRE-RESCUE EDUCATION' AND 
TRAINING COMMISSION 

■ I 



- Section 92. DEFINITIONS ^ "V '■ ■ ' 

(•A). In this subtitle the following words have tl;^ meanings indicated. 

(B) "Commi'^ssion" means the Maryland Fire-Rescue Education and Training 
Commission or officers or employees thereof acting on its behalf. 

(C) "Emergency services" means the fire, rescue, and ambulance services. 

4 

(D) "Instructors" means those persons who teach ejnergency services education 
and training. ' ' 

y (E) "Users" means those persons who apply their emergency services education 

and training in the field.V 

(F) "Career" means those who are employed full time by^ fire, rescue, 
or ambulance department in the State of Maryland. . 

/ (G) "Volunteer"' means those who are vol&ntee/ members of a fire, rescue, 

. or ambulance department in the St^t^'\)f Maryland ^ . / 

' * * i <- 

^ (I!) "Schools" means the Maryland Fire ^^/^ Rocnjp Tn<;titMtp. any emergence 

services training academ^iei operated 1:)y any city, county, or rj^unicipal govern- 
ments, any commcmity coMeges offering emergen^ services education and training 
courses, any public school! offering emerg^ency services educattion and training - 
courses, and^any private or governmental institutions or body providing emergerjcy 
services education and training coyrses. (1976, ch. 68Z. ) 

Section 93. COMMISSION ESTABLISHEDi COMPOSITION; APPOINTMENT AND TERMS OF 
MEMBERS, ^ ' ^ 

There is established in the State Board for Higher Education a Maryland 
Fi;re-Rescue Education and -^Training Commission whose membership shall consist of 
\i persons, appointed by the Governor, with the advice and consent of the Senate,, 
qualified by experience and tr^aining to deal with the matters wh^ich are the 
responsibilities of the Commission. The term of office 'of the' members first ' 
taking office shall expire as designated by the Governor at the time of appoint- 
men^t, two at the end of one year, three at the end of two years, three at the end 
of three years, and three at the end of four ^ars, each succeeding term shall 
be for four years, and any member -if subject to removal by . the Governor at any 
time for. neglect of his duties or for other cause which in the opiniorj of -the 
Governor makes^his continued membership unwi.^^ %n the public interest/ Any 
member appointed to fill a vacancy occurring pri6r to the expriation of the 
^er,m for which his predecessor was appointed, shalj^be appointed for the remainder 
of the' term. Ofsthe members of the Commi ssioq ^thelre' shal 1 be at all times fiv£ 
X .jnember^ who^lshall be from the volunteer eiperge^cy serVice-s representing both 
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.instructors and users, three members who shall begins tructors from the career 
'emergency services represent+«flthe academies, two member's ^how shall be from the 
career emergency services representing the users, and one member who shall be 
a representative of ^he general public. <1976, ch. 682.) 



Section 94. CHAIRMAN; VICE-CHAIRMAN: MEETINGS^ QUORUM; COMPENSAJION 

AND EXPRENSES. ^ 



(A) The Governor shall designate the chairman ff*om among the Commission 
members, who shall serve- at the pleasure of the Governor. 

» * » 

(B) The Commission shall annually elect a vice-chairman from among its 
members. In the absence of the chairman, the vice-chairman shall exercise the 

^ powers and duties of the chairman. 

(C) The Commission .shall hold regular meetings at least once every two 
months, and special .meetings at such times as its chairman'may determine. 

" ^ > 

(D) The business of the Commission may not be transacted in. the absence 
of a quorum which shall be six members, one of whom must be th| chairman or 
vice-chairman. ^ ^ . 

f^'^'^^.rL,^^.^^) The members of the Commission shall serve j^ithout compensation,, but 
shall be reimbursed for their expenses incurred in:the official performance 
ofttheir duties. ^ (1976, ch. 682.) 

■ 1' 



Section 95. POWERS AND- DUTIES GE^ 



E^WLLY. • - J 



. ^ Subject to the authority of the commissioner of higher education, the 

Commission is vested witfi the following powers, authority, responsibilities, and 
duties: . ' , . . ^ . 

^To' maintain minutes of its meetings and such other records as it deems 
necessary. Staff services shall be provided by the State Board for Higher 
Education. 

(2) To cooperate with and assist schools in the correlation of all emergency 
services education and training course's and activities. 

(3) In cooperation with the University of Maryland, to assist, in the 
development of a program for accreditation of emergency services instructors 
and schools by the University of Maryland. 

, ^ ,(4) I/jn consultation with instructors and users, to develop minimum oniform 

edjifcati^n and {raining st^jidards for emergency services insrtructors, users, and 
scfhoois. ^ * ' , 

(5) In cooperation with schools , to assist in helping to achieve s^tandardiza- 
lick) of course content and reciprocity of college credits for emergency . services 
^education and training. 
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(6) In cooperation with appJ^^ppr^ ate government agencies, to develop and 
maintain a current master plan for emergency services education and training. 

(7) To cooperate with the Marylaad--P^re arid F^cue Institute in developing 
and operating a system for cpllection and ^yialysis of emergency services education 
and training data, and exchange of information. 

(8) Td encourage, promote", and continually review research and development 
in new emerg)jncy services Techniques, methods, and procedures. 

(92^/-^ propose and encourage improvements in emergency ^'ervices education 
and tr^ning in. all schools. ^ 
V 

(10.) To cooperate with and review material -from other states and federal ^ — 
agencie^s on ma^tteVs pertainir^g to emergency services education and training. 

. ' (11) To-< recommend to the comnissioner of higher education, such rules and^ 
regulations as may reasonably necessary or appropriate to accomplish the 
F^brposes and ob^^ctives of this section, 

(12) To review any proposed or adopted national standards or certification 
in the ^emergency services and recommend to the commissioll^r of higer education 
what actjo^ps should be taken regarding such standards or Certification. 

(13) To prepare an annual report on the Commission's activities to the 
commissioner of higher education, the Governor and- the General Assembly. 

(14) To provide a place of storage for the records of the Commission and the 
original Governor's Commission on Fire Services. (1976, ch. 682.) 
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ANNOTATED CODE OF MARYLAND 

ARTICLE 77A / u> 
MARYLAND FIRE AND RESCUE INSTITUTE 



Sfction 27 AF, Definitions 



/ 



(a) As used in 'this subtitle, the following words have the meanings 
Indicated. 



(b) *'Institut^" means the Maryland Fire and Rescue Institute. / 

(c) "Extension*' means the University of Maryland Fire Services 
Extension. 

. « 1 

Section 27 AG. Purpose of subtitle. ^ 

The purpose of this subtitle is to provide for an ^insti tute within the 
^< University of Maryland which will provide informational services' and extensive 
^.training facilities and services for professional and volunteer fire fighters 
throughout the Stat^, in cooperation with existing fire-fighting schools 'or 
academies in the State, and which will pVovj/de c^ftain basic training for 
rescue and emergency medical "personnel in the. State, in Cooperation with th'e 
Departmen^j, of Health and Menj:al Hygiene. \ 



V 



Section 27 AH. Creation; transfer of duties, employees, etc, 

(a) Maryland Fire and Rescue Institute i^ created as a part of the r 
University of Maryland.-, ^ 

(b) On July 1, 197^!^ the duties\and service's performed by the University 
of Maryland Fire Services Extension sHall be transferred to and become functions 
of the Maryland Fire and Rescue Institute. The facilities, equipment, assets, 
and liabilities of the extension shall be transferred to the institute. 



(c) On July K 1975, the director of the extnesion shall become director 
of the institute, andLal T empl oyees of the extension shall become employees of 
the institute withour any diminution in salary or other benefits. 



Section 27 AI. Director. . 



^a) The director is the administrative head of the institute, and V^shall 
report directly to the chancellor of the Uni^^ersity of Maryland. 

--^b) The director may [)romu.lyat^ rules and regulations necessary to 
implement the purposes of this subtitle and the duties assigned to the 
institute by this subtitle. ^ 
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^ARTICLE 77A - 
ftftRYLAND FIRE AND RESCUE INSTITUTE 
Page Two 



Section 27 AJ. Duties generally. 




In addition to performing the duties and providing the services formerly 
provided by the ext^^nsi on , the institute shal]: . ^ 

1. Provide classroom education and training for fire fighters and^ 
rescue personnel, both at the institute and throughout the State by means of 
mobile dem6nstr^ti on and classes; 

2. Cooperate in existing activities in jurisdictions throughout the St^te 
which provide training for fire fighters and rescue personnel; 

\ ^ 

3. Prepare a plan for the establishment, implementation, and operation of 
regional centers for the training of fire fight^s and rescue personnel; 

4. Conduct instructor training; 

5. Prepare or adopt fire and rescue training manuals and other training 
material s ; 

6. Research and develop new fire and rescue training techniques; 

7. Develop and implement ^dustrial fire training courses and other 
specialized courses in fire fighting; 

8. Collect and store statistics and records o^fire a^^ rescue education, 
training, and related data; 

9. Develop proqrains to inform the public of the dangers and difficulties 
of the tasks performed by professional and volunte'er fire fighters throughout 
the State; and ^ / 

10. Provide yuidelines for instructional material to school <^ystems in the 
State concerning fire and rescue education. 

ji ^ ' 

Section 27 AK. Basic training for rescue and emergency medical personnel. 

The institute shall provide basic training for rescue and emergency 
medical personnel in cooperation with the Division of Eniergehcy Medical 
Services of the State Department of Health and Mental Hygiene. 

Section 27 AL . Funding of institute. 

The funding of the institute shall bo as provi^ied in the State budget. 

J 
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In June of 1976 the members of the Regional Cente/* Planning Committee 
for the Maryland Fire and Rescue Institute presented to the University of 
Maryland and to the State Legislature a report entitled, A Plan to Establish 



and Operate Regional Centers for Training Fire Fighters and Rescue Personnel 
in the State of Maryland.. (Appendix A) This 352 page plan giyes a detailed 
description of the Maryland Fire Rescue Institute as well as describing the 
direction In which the Institute has been and will be moving in the future. 



Note: Appendix A is a separate document that is not found in the body of this 
Organizational. Design, but is to be an addendum. It is a 1976 document 
and for up-date information, the Maryland Fire and Rescue Institute should 
be contacted. 
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ANNOTATED CODE OF MARYLAND' 
ARTICLE 77A 

MARYLAND INSTITUTE- FOR EMERGENCY MEDICAL SERVICES 



Section 27 AM. Created; headed by director; staff and funds. 

(a) The Maryland Institute for Emergency Medical Services is created 
as an independent-uWt within the University of Maryland at Baltimore. 

(b) The Institute is headed by a director appointed by the board of 
regents of the University of Maryland in accordance with the appointment 
process for principal administrative officers. The director shall report 
and be responsible directly to the Chancellor of the University of Maryland 
at Baltimore. 

(c) Staff and funds for the Institute shall be as provided in the 
' State budget. | 

Section 27 AN. Transfer of Division of Emergency Medical Service and 
Maryland Institute for Emergency Medicine. ^ 

(a) Effective July 1, 1977, the Division of Emergency Medical 
- Service in the Department of Health and Mental Hygiene is transferred to 

the University of Maryland at Baltimore, to be within the Institute for 
Emergency Medical Services. 

(b) Effective July 1, 1977, the Maryland Institute for Emergency 
Medicine in the University of Maryland Hospital is transferred to the University 
of Maryland at Baltimore, to be within the Institute for Emergency Medical 
Services. 

Section 27 AO. Duties of director. 
The di rector shal 1 : 

(1) Coordinate a statewide system of emergency medical services. 

(2) Coordinate the five emergency medical service regions in the State. 

(3) Coordinate with units of federal, Siate, and local government the 
planning and operation of emergency medical services. 

(4) Coordinate the training of all personnel in the emergency medical 
services system and develop the necessary standards for certification. 

(5) Coordinate programs of research and education relating te^emergency 
medical services. ^\ , 

(6) Coordinate the development of treatment centers for the treatment 
of emergency injuries and illnesses. ^ 

7^1 
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^!ARYLAND INSTITUTE FOR EMERGEI^Y MEDICAL SERVICES 
Page Two 

(7) Cbordinate the development of specialty referral centers for resuscita- 
tion, treatment, and rehabilitation oi the critically ilf and injured, 

^ (8)' Mairftain a close working relationship with the various public and 

pr1 vate^gencies , health care inH^tutions arid ur\i versities involved with 
emergency medical services, along wvtta the regional emergency medical services 
advisory council and the medical management consultant group, 

^ (9J Receive and administer>Sf?teand federal budgeted funds pertaining 
to erne rgency^ medical services^^fT Maryland . j 

(10) Maintain a cl ose >4p^king relationship with the Maryland Fire and 
Rescue Institute to whiclvo's assigned the responsibility for basic emergency 
medical technician trairvlng. 




(11) Assure contij^ued improvement of transportation for t^f& emergency 
critically ill and injured patients by supporting the goals and objectives 
of paid and volunteer systems throughc)[ut the State, 

Section 27AP. Cooperation with director, ' . | 

All State agencies and department? shall cooperate with the director in 
the implementation of the State emergency medical services system created by 
this subtitle. 



1^ 
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BACHELOR OF SCIENCE DEGREE PROGRAMS 
University of Maryland-- 
College Park, Maryland 

I 




URBAN STUDIES - FIRE SCIENCE ^ 

A Bachelor of Science Degree Program 

at the University of Maryland H 

V " 

A Bachelor of Science Degree Program has been established under^he 
College of Engineering to specifica^y accommodate graduates of Assooate 
Degree Programs in Fire Science. 

^ j| The Urban Studies - Fire Science Degree Program requires that an 
Individual complete an api^roved Associate Degree Program in Fire Science. ^ 
Fir^ Science Program directors a^t area Maryland Community Colleges have 
agreed to provide appropriate arrangements for individuals with a deficiency 
in this requirement. ^ , 

The provision of a major field of spefcial izatioh in Fire Science for 
a Bachelor of Science Degree 1n Urban Studies is designed to meet the pro**^ 
fessional educational needs and objectives of fire service personnel. The 
broad interdisciplinary nature of the Urbiin Studfes Program wiVl provide - 
public fire safety personnel with a technical background and understanding 
of urban considerations in public fire sal'ety. ' 

The upper division Fire Science Courses are structured to bui\d on\ 
fundamental concepts developed at the community college .level . The ^primary 
focus of these courses will be on the analysis of current, technology *in 
fire protection, urban fire service deliveK^ criteria and research"*^ for the 
improved provision of public fire safety. 

TKfe distribution of minimum semester crjedit hours for the As^sociate , 
Degree portion of the total requirements is illustrated in Table I. Vhe^ 
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minimum requirements for the Urban Studies-Firfe Science Program to be 
completed at the University of Maryland are illustrated in Table II. ^ 
The combination of minimum requirements illustrated in Table I and II 
establ ish^the program structure leading to, the Bachelo>Nof Scii^nce Degree 
in Urban Studies ui^der the College of Engineering with .a* special ization 
field in Fire Science* 
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!EABLE I. ASSdciATE DEGREE CCMPONENTS FOR URBAN STUDIES-FIRE SCIENCE PROGRAM 

^ *^ , Minlmian Credit Hoxirs 

Plre Science Field Specieaization (See Note l) 15 . 

Plre Science Cdfoxeear in the following ajreas: 
Biiild^Lng* Const ruct ion ^3) 

HydraulicB (3) . \ J 

Plre Adminl strati on (3) ^ 
Fire Protection Systans (3) 
• Fire Prevention (^) ' ' 

^ B^sic Sciences and Mathematics (See Note 2) 23 
'U; ofAMd. Course Equivalents Mn the following areas: \ 
MatUematics (8) ' ) 

Chemistry (U) 
Physics (8) 
Statistics (3) 

1 GenWea University Reqiilrements (See Note 3) '^ " 1^, 

Electives (See Note 3^) ' ^ 1+ ' - ^ 

Transfer Credit ^ Hours 

TABLE II. UN^ERSITY OF MARYLAM) CCMt^ONENTS FOR XT^^ STUDIES-FIRE SCIENeE PROGRAM 

Major Field dlTElre SciencJ Specialization ' ^ 15 

ETFS 301 - Fire Safety Coides and Stemdar^S (3) / 

' Efe-30fWn^i^ Fir| SAjfet^ AnaOySii' if TS) ( 

. ETFS Uoi^'-^irel Saf etjjjl^lflsearch and Transfer ( 3 ) ? j 

ETFS U05 * - lecj&ica^^ (3) ^ ^■ 

Htyfiical-Eny^^i^dm of SpeclalizaiLion (See Notes 2 & i+) 12 

Urban* Studies Specieaiza|j^S||^ee Not^e ^0 15 

Genei'al University Requlremems .(See Note 3) ' 12 
Genefral Electives . ^ 6 

U. of Md. Reqijirements ^ Hours 

Total Degree Requirements 120 HoursX 

Note 1: ExceK^^yed3rt^^ apjilicable fire science courses at camnunity collies 
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may b$^rlmsflM^a?fe^^ afr'^Area A of the General University Requirements 
or^^uB^free electives. 



Note* 2: Basic scienjie and mathematics courses should be selected with adjh^em 
frcBi'^the director of the community college fire science program*/ The 
sequence of matiiematlcs, chemistry, and physics courses* taten^rn caramiAnl 
coULege will affect the options for physical-environmental courses 
University of Marylajid. 




4 



Not€^ 



*69- 



Note 



General Universkty Requirements are satisfied by completing 30 semester 
hJUrs amon^ eeush xjf^^e follovrLn^ three a^ea^, with a minimmri of frix * ^ 
and a'lnaxlmum o£OL2 credits in an area. A. — Life Sciences and Agricultvcre; 
^^Mwathmatical, Iro'sicetl and ESiginaering Sciences. B. --Behavioral arid 

Social Sciences; Human and Comraunlty Reeourcee. C.--Arts and Hjftaanities. ' 
Selection of cotoses to meet, these requirements permits course concentrations 
in l^bli^NradminifftreDtion, business ,admini strati on, economics, management 
informatijon science or ocQTipAtionSiN safety. ^ ' 

— Satisfy up to sia credit hours of the*. ^ 



Some comminity colle.ge pj" 
speclfkll^^atlon area requljrements 
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CriEM 103. 104 
PIIYS 161 
MATH HO, 141 
ENES fOl 

ENES no 



MATH 240 
MATH 241 
MATH 246^ . 
PIl^S 262, 26.3 
ENES 221 
feNES 22p ' ~ 
ENFP 251 
'^NFf 280 



CMSC 110 
ENES 240 
ENME 320 
ENCI1J295 
ENCE 300 

.VjvME 300 
ENCE 330 

• ENFP /l2^ 
ENFP 3 IT) 
ENFP 320 
ENFP 321 



KNNll 3\0 

KM P 4\4 
KNKF 411 
KNjJl^^ir) 
FNFP 4\G 
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FIRE PRO^ECTIO 



fiTCUR 



CURRICULUM 



4. 



^ Freslnnan Year 

General- UiUycrsify OTqiiireriienls ^ r^^ 
(Jtneral Cficnustry ^ 
(.eiieral Physics I 
Analysis II 
Infrodiiction to En^ineorlnj; Srier^ce 
Median ICS /. " 

. Sophdmore Yedr 

T^ff^l Universily Requirements 
lyinear Algebra or . 
Analysis III 
DilFcrcntlnT Equations 
Cieneral Physics 
Dynamics 

Meth;nncs of M^ilerials 

IntrtTciuction to FirQ JVoi^iioTi Engincerinp; 
Urban Pirc Broh 



A 



* TOTALS 



/ 1 



)blcm' Analysis 



Jn nwr 



TOTALS 



Cici/crtil llnivcrsily Re(|iifremcnfs , ' 

ElcjaVjhiiiry AlgtWitfmiic "Analysis or 

AljToriflj^mic Analysis and (Tbnij^uter Pro^ramminp'- . 

riicrmodynamics or . • 

C!h(;^nicah Process 1 hcrmy^ynamics 

Furtdanienlal.s of Enj;inerrinR ^?^alerials or 

Materials Science and FLngineerfn^ 

FlniM liiMiics^ ' [ 

F ire j^rotcction Fluids , '^^^ 

I'irc Prul(( iion Systems Design I 

Pyrf>inetrics of Materials ^ co* 

I lint lion, 1 1 :uid Structural Evalualltui \ 

\p|)ro\'C(l FIcctives ] ^ 



\ 




itrr^il I 'Mi\ of,si(y Kct|uircincnts 
i'romn( iij;iI Aspects of Nuclear Energy 
PriiKi|iLl(s of F'Jcctrital FMJj;inccrirfJ[4^ 
Fife Safct\ Systcju Analysis - 
l ire Prf>i(cHTTfi^ Hazard Xnnlysls ^ 
l ire rr(>((\iion Syst^rm Dei^iRn II 
^*robIem ,SM»|hcsis nnd Desir 



'IOT7\Ll^*^ 



I'cclwiit .li I'.lct li\ cs 



Toinl Tredlt Tlyurs i:M 
^( .t rrnFifs j»f If chnicitj elect ixc** umim b( m EVFM) 



TCriAFS 



) 



^Semester 




17 



4 
3 

3 
17 



3 
3 



3 



2 
17 
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•3 
4 

3 
17 



. 3^ 
16 



3 . 
2' 

17 , 



3 . 
15 



TRANSFER STUDENTS 

^Thcrc is a coiuiiuiing irciul among high school gr 
u;rtC8 lo Ciller a junior or Conmuiiiiiy College progr 
toiivcnieiii U> iheicliomes, Itlaiiy of these studeiiu U 
(raiu(cr (o a four-year college or university. Stud* 
desiring to enter the University of Maryland and stt 
Fire rrotection Engineering, should consider enterinj 
l^e-engineering curriciUinn at junior college, and tl 
transfer the earned credits with' a grade of C or bti 
to the University of Maryland; The faculty of the F 
^ PrvtectioitvXJurriculum are .always^.plcased to advise a 
prospective student on the develop^ment of a junior c 
.lege program that would allow [6t a maximuni of trans 
cifcditst ' < " 



■1 



♦ Note 1 • Approved Elective* may be technical elec- 
tive courftcs or any approved upper division 
coursci offered by ihc University of Mary- 
land. 

•♦Note 2 - Technical .Electives must be upper division 
courses ofTcred in the College' of Engineer- 
^jf** ?^ MatJiematics, Physics, Chemistry,-^or' 
. , :uomputer Sciendc Courses., Technical Elec- 
• ' tivcs may be selected from^othcr course olFer- ' 
ings with departmental app/oval. 

-ADMISSION REQUlkEMENT§ ^ 

Sciklents who desire to enroll, in the Fire Protection 
Engyfteri^g, Program at the University .of Maryland 
should enroll in an acadoni? program in hig^ school, 
A good academic achievement record in high school is 
a basic requirement. Admission from high school is based - 
on evidence indi(;ating the applicant's probable success 
in the College of Engineering. Applicants are evaluated 
by two sets*t^f criteria: 
^. 

(I)^ 4Iigh scliool^^feadcmic record in college pre- 
paiFatory subjects and class standing. 

■(2^ The University's predictive index. 

Any student desiring to beconic a Fire Pr^^teciion En- 
gineer should enroll in all the Mathematics, Physics, and 
Chemistry that are available in his high school. In 
addition it is recommended the student lake mechanical 
drawing or drafting when possible. 
" ■ 

APPLICATION PROCEDURE 

Applications for admission should be obtained from: 

Tlie Director; OfTicc of Admissions 
University of Maryli^nd ^ . 

' College Park/ MaiSland 20742 «> ■ ■ ^ 

ADDITIONAL INFORMATION 

>or registration at the fall snncMer, the rriiii^il applica^ ' \ ^ . • " 

<tion must Be received by June V, all the supporiiug lndividiv>ls desiring additionalniformation relative |l 
.1 L'-- - . .... . J 're Pr(\tcc(ion Fngiijeerinjr; ihc. University of IMarylanc 

•^C Qvaifability of financial aid or the admission proa* 
/ (hire.^ utay wxite- or phohe: o , 



SCHOLARSH^S AND'FINANCIAL All 

Scholarships and financial granis are available to studei 
en^tcring die Fire Protection Curriciilurii of the Colic 
of Engineering. Financial assistalicc is'availabic lo st 
deiits on the basis of previous academic a^iievcniei 
financial need, and demonstrated interest in Fire Prote 
lion Engineering. The following awards are availab 
to- students: 

Anne Anindcl County Volunteer Firemen's 
Association* Award 

Alcoa Foundation Scholarship Award 

Baltimore Coi^^ Volunteer Firemen's 
Association Award 



Ladies AnxiliaVy t9 (he Mar) land State Firemen s 
* Associatioi#Aw^)i^ 

Johnson and lliggins Scholarship Award 

Maryland State Firemen's Association Award 

Prince George's Coimty Volunteer Firemen's 
Association Award ■ 



docunicHts, including the educational records, test scoil^ 
and medical reports, must be r<^ceivcd by July 15. 

The final date for (lie receipt of apphc;itioi»#/or ad- 
mission to the spfrtig senjcSter \^ December 1. ''ifi- 

•In the, initial -better bf inquiry to the 4Jni\^rsitY 
Aflfrvlan^* the skbdent shoulrl 



DVjohit JL. Br>an ^ 
VirV PnUection "Curficulum 
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' BACHELOR OF SCIENCE - 

FIRE^ PROTECTION TECHNOLOGY 

UrKi^versity of Baltimore 
■Charles at Mt, Royal 
Baltimore, Maryland 




4 



• \ 
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re Protection Technology 



The University of Baltimore In conjunction with Catonsvllle Community 
College offers a program leading to the degree of Bachelor of Science In 
Fire Protection Technology. To complete the program the student takes 
^Ixty-wree or sixty-four hours of work at Catonsyjlle Community College and 
Ixty Wours of work at the University of Baltimore?' Courses taken at 



the two schools are listed below: 
A. Take at Catonsvllle Community College 



. English (Eng. 101, .102 and 151) ^ 9 
I CheJOl Physical Science n, - 4 

Mat 111 Technical Mathematics 3 

Psy 101 General Psychology i ^ 3 

Soc 101 Intro, to Sociology 3 

Pos 106 State and Local Governments 3 

Man 121 Personnel Management 3 

Pe 000 Life Fitness and Enrichment ^ 2 

Speech elective ^ 3 

Courses In Fire Protection Technology 

(as prescribed by CCC). 30 



Total credit hours at CCC. . ' 63 credits 

B. Take at U. of B. . : i 

General College Math I . , 3 credits 

Business Law T 3 ^[ 

Principles of Accounting I * 3 ^ 
PrlfWclples of Accounting II 3 
Pplnctples of Economics I 3 

Principles of Economics \I I '3 

Statistics '3 ^ 

To^-l credits 21 credits 

"Upper Division Jfore > ' - • ^ 21 credits 

Concentration . 



24. Budget1n^0502,4l5.) 3 19, 

Senior Standing 

25. Human Relations in Organizations (0506.371) 3 19 

26. Advanced Marketing Management (0509.401 )- 3 20 

27. Managerial Economics (051 7.305) 3 Econotfiics I, II 

28. Collectf^e Bargaining (0516.467) 3 Man 121 * 

OR . . 

. Wage & Sa.lary Admlnistra-tio/i (0515.469) . (3) Man 121 

29. Fundamentals of Supervfsi6n' (0515.369)^ 3 ' 19 
To'talV, " , » ' . • <• . T8- . 

Total credits taken art U. of B. ~ 60 credits 

Tot,al, credits in Progranj . T23 credits 
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Section d 

community college fire control programs and 

^ ■ ■ ' ■■ 

COMMUNITY COLLEGE EMERGENCY, MEDICAL PROGRAMS 




. \ C0^f1UNITY COLLEGE OF BALTIMORE - 
Fire Protection Technology (A. A. Degree) 



■ u 



Courses : ^ 
FPT 101 Introduction to Fire Protection and Admi^tration 



fPT 102 Fundamentals of Fire Suppression 
FPT J^03 Fire Codes and Ordinances 1 



m 


201 


Fire "Service Hydraulics and Water Supply 


FPT 


202 . 


Fire Prevention and Inspection 


FPT 


203 •C-^dva need Fire Tactics and Strategy 


FPT" 


204 


Hazardous Materials ^ 


FPT 


205 . 


Fire and Arson Investigation ^ '7^ 



COMMUNITY COLLEGE OF BALTIMORE 
EMERGENCY MEDICAL SERVICES 
-A. A. & Certificate 



Courses: * , 

EMS 100 ' , , Introduction to- Emergency Medical Service 

EMS 101 Emergency -Medatal Service I (_EMT-A) 

■EMS 103 Emergency Medtcal Service II (CRT) 

EJ^S 104 Esiergency Med4cal Servic^^CRT Practicum 

tMS 104 Adyanced Injuries * ' 

f^PT 101 Introduction to Fire Protection and Administrati 

^ FPT ,^204 Hazardous Materials 



CATONSVILiLe COMMUNITY COLLEGE 
Fire Service Technology (A. A. deg 



Fire Department Administration 

Fire Ordinances and Codes 

Building Code 5 and Construction 

Fire Suppression Methods 

Fire Prevention 

Hazardous Materials 

Industrial Fire Hazards 

Fire Equipment Hydraulics 

Investfg^fijDn of Fires 

Fire Detection and Suppression Systems 




CO ^ 



CHARLES COUNTY COMMUNITY COLLE« 
Fire Control Technology (A. A. and Certificate) 



'1 



COURSES": 






FST 


101 


Fire Service Organization and Administration 




FST 


102 


Fundamentals of Fire Prevei^tion 


• • 


FST 


103 


Fund. Chemistry and Physics of Fire Prevention 

• 




FST 


104 


Fundamentals of Ftre Suppression 




FST 


105 


Building Codes and Construction 












FST 


^Fire Investigation 












FST 


202 


Fir6 Detection and Extinguishing Systems 


FST 


203 


Fire Service Hydraulics and Wat^ Supply 




FST 


205 


Hazardous Materials ) 




FST, 


207 


Advanced Fire Tactics and Strategy 




FST 


• 250 


» * 
Emergency Medical Technician Certified Training 








■ ■ ^ 
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MONTGOMERY JUNIOR COLLEGE (AT ROCKVILLET 
Fire Science CA, A, and Certificate) 



Jire Protection Organization 
Fire Service Administration 
Fundamentals of Fire Suppression 

Building Codes and Construction ''^ 
Fire Prevention and Inspections \ * ^ 

Hi?ardous Mate^^ials 

Fire Service Hydraulics agdl Water Supply * ^ 

Advanced Fire Tactics and Strategy 
Fire DetectioriTand S^ippression Systems 
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PRINCE •GEORGE'S COMMUNlVx COLLEGE 



Fire Science Technol,^Eygy^'(A. A/ Degree) 



Courses: . ^ 



FITC 151 Fire Service Orgarvization Adniinistr4tion 

FITC 153^(^uilding Codes and Construction 

FITC 154 Fundamentals of Fire Suppression 

^ FITC 251 Fundamentals of Fire Prevention 

FITC 253 Hazardous Materials 

FITC 255 Fire Service Hydraulics 

FITC 258 Firefighting Strategy and Tactics 

FITC 260 ^F1re Detection and Suppression Systems 



/ - 
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COMMUNITY CO\LEGE FlRE CONTROL PROGRAMS 
STUDENT ENROLLMENT - FALL 1977 



Community College 
of Baltimore 

Catonsvi-.lle Community 
College ^ . 

Charles County 
Community Co} lege 

Montgomery Jynior 
College 

Prince George's 
Commi^nity College 



Fun Time^ . "F^arrt Time ' " Total 



8 
25 

36 
17 



35 
129 
59 
87 
58 



Cert. 



43 

154 

123 • 17 
75 



TOTAL ALL COLLEGES 



90 



368 



45 



21 



' HAGERSTOWN COMMUNITY COLLEGE 
EMERGENCYiMEDICAL SERVICES 

- (PARAMEDIC) 4'. 
Certificate ^ 

Courses : - * 

EMS. 101 Emergency Medical Technician - AmbVlanc^ 

EMS 1Q2 Cardiac Rescue Technician 

BIO 105 ' Anatomy and Physiology 

ET 100 -y- Introduction to Electronics ^ 

PSY 202 Applied Psychology 

ENG :n2 Technical Writing 

HEALTH First Aid Instruction V 



m. 
9 



I', 
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PART III 
SECflON E 

^nr■A^ TRAINI NG acapfmies. RIIRFAU and QFFICL.J 



' ■ . ■■ 'I* f ' '\. ' ' ' 

1 ANNE ARUNDEL 'COUNTY TRAINING ACADEMY' ' ■ 

■ ■■ ' N , . .' ^ ^ ' 

♦ This ^'acility was developed with^the establishment Sf^^a fire ^ 

departiiieifit* headquarters irf Anne Arundel County in 1 965. Prior to 

this time, there,were78 volunte^ fire departments, all of;which had 

their own training programs. ^ - " 

. ^ Th^ Academy consists of a drill tower, structural fire building, 

pump test site, and flammable liquids and L-f^*gas pits!. Training for* 

volunteer and career fi refighters covers basically all the subject 
.i>*- ' » ' • ' ■ . ~ , 

areas and topics nBcessary ta accompi is'h assigned dul^fis. Frequency 

» » - *^ " ' • 

'of training sessions is pf concern. For example ,^ instead of "having 

contact with a firefighter once^a year; Academy officials would Tike to 

I ^ ^ ' ^- ^ . ' ' 

have enough classes schedu]ed to m|lke contact with tbst firefighter 

three or^fcujr times a year. ^ / 



Emergency, Jfedica] 

also "^come under t 
t 

Major responsibi] 
budgetary respone 

NOTE: Our respor 
number one# Regs 
f ollovri.ng. 

Fiscal Year 1^77- 

fotal Budget - $i 

Area codes covers 

Travel 

Contractual S€ 
Rents 

Utilities . 
' Supplies & Mat 
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3* Major functions and activities'- Including list of 
' prograiris and/or courses offered. 

SEE EXHIBIT I _ >^ *\ 

if. Number of Academy 'employees - full and part-time'. 

Nvimber of students tha.t interface with the Academy in a year. 

ijhe Fire Academy Cadre consist of: 

1 - Battalion Chief 2 - Firefighter, Instructors . ' 
3 Captains 3 - Typist ; 

2 - Lieutenants This also includes E.M.S. 
. 3 - Paramedics Instructors ' » , 

In 1977 a total of 15,141 personnel were trained by the 
Baltimore County Fire Academy. 



V 
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BALTIMORB COUNTY FIRE DEPARTMENT 
FIRS ACADEMY 



C 



■'I ' - 



MASTER PLAN FOR FIRE PROTECTION 



ERIC 



T^LB OP CONTBNTS 

It* 

five Ac^dengr Xhitlea and ReaponslbilltieB 
ripe Acadanoj ObJectlv8B hy Priority V" 
iFire Aeadoi^y Maater Plan hy Priority 
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BALTIMORE COUNTY FIRE ACADEMY 

" Duties and Resppnsibilities 
1. Iniplement Academy Mast,er Plan 

2.. Maintain Training Records 
3. Prepare and Administer Fire Academy Budget 



4. Maintain Building and Grounds 



5. Maintain Baltimore County Fire Department Blood Bank 

6. Lend Technical Assistance and Equipment to Department Agencies 
7i Order -and Maintain Necessary Supplies 

8. Orxier and Maintain Adequate Training Aids 

9. Inspect and Approve all Training Vehicles (Dwelling, etc.) 
for Both Career and Volunteer Training. Drills 

3 ' ' ' • • 

10. Provide Audio Visual Technician and Equipment to Assist m 

the Implementation of the -Entire Fire Protection Master Plan 



ERIC 
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PIRE ACADEMY OBJECTIVES BY PRIORITY 



Professional Development of Ca^lre 



Maintain Skill Level of Career Personnel 

Maintain Skill Level. of Volunteer 
Fire/Rescue Personael ' 

Provide and Maintain Rpcruit Program for 
Career Personnel 

Develop and Maintain Training Programs 
for Inter-Department Divisions 



Maintenance of Breathing Apparatus .for { ^■ 

Career Service - 

Conduct Annual Prof iciency Test for ^ 
Fire Department Apparatus ' ' 

Conduci: Annual Safety Test for Fire 
Department Equ i pme n t 

Maintain I^iaison Between Other Local, State 
and Federal Agencies 

Research and Develop New Ideas to Improve . 
the Fire Service 

Evaluation of New Tools and Equ.ipment 
Indroduced to the Fire Service 

Apparatus and Equipment Specifications >^ 

Develop and Conduct Programs for County • 
Departments and Outside Organizations (Public Education) 

Maintain Current Standards > for V.A. Eligibility Benefits 
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Professional Development of VLre Academy Cadre 



A. Attend following cbnfereYiaes, meetings and. courses 

1. Professional Development Institutes 

2. Fire Department Irtst*ru^5ftbt;sy-<3d^ 

3. Maryl^tnd-Pire and Rescue Institute 

4. International Society of Fire Service Instructors 

5. Johns Hopkins Applied Physjcs Lab ' 

6. Baltimore City Fire Academy 

7. Other Pire Department Classes 

B. ' Maintain a Library to Include 

1. Updated Reference Material . 
^ 2. Related Periodicals 

Maintain Skill Level of Career Personnel ' . 
A^. Pire Suppression ^ 

1. Basic Skills ' ^ 

a. Pire Hdse Handling 

b. Lidders — ^ 

c. Ropes and Knots 

jl. Breathing Apparatus I ' 

e . Appliances 

f. Extinguishers 

g. Small Tools , , 

h. Rescue Equipment . 

* 

i. Safety Pr act ices 

j. Pire Behavior and Chemistry 

2. Intermedfatc Skills 1 

a . Vent 1 1 at i on ; 



1C3 



' ' .-92- \ 

b. Salvage/Overhaul 

c. Natural Obver. Fires ' 

d. Bigtne/Truck Evo^lutions 

e. F^orcible Entry v 

f . Fire Prev'ention . ' . 
Ars6n Investigation Practices 

h. Water Supply and Tanker Operations 

i. Sprinkler/Standpipe Operations . ^ 
j. Hydraulics I 
k.- Breathing Apparatus II 
1. In-Service Company Inspec^iort 

(1) Residential | ^ 

(2) Mercantile r 

(3) Commercial 

(4) Industrial 
ra. Brush Unit 
n. Communicat ion&'^kin^ 
o. Building Construction (I) 
p. Flammable Liquids 
Advanced Skills 
a. Firefighter 

(1) Hi-Rise Procedures *■ 

(2) Bomb Detection / 

(3) R^iological Monitoring 

i ■ 

(4) Electrical Hazards , - ^ 
CSrY^ Elevator Erne rgencies 
(6j ^uto Extrication 
^7) Water Rescue ' ^ 

(8) Duties and Responsibilities of Truck '^ompany 

(9) Explosive Meter^^^^eVat ions 

(10) Building Construction II 



\ 
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Emergency yiehic^e^ Operator , 

(1) Engine Driver 

(a) - Hydraulics II 

(b) Emergency DriVer J^kill^ 

(c) Pump Op?erator' Skills 
(d^ ' Preventive ^aintengince 
(e) Familiarization of Equipment Locations 

(2) Ladder Truck Drivef ^ ^ ^ r 

Emergency Driver Skills 
(£)) Aerial Operaitions 

(c) Spotting and Stabilization 

(d) Preventive Maintenance / 

(e) Familiarization of Equipment Locations 

■ J ' • - ' 

(3) Air Unit ^ . 

(a) .OperaJ;ing Procedure - , - 

(b> Preventive Maintenance 



(4) Foam Unit 

(a) Operating Procedure 

(b) Preventive Maintenance 
Officer , . \ 

(1) off icership 

(2) Tactics 

' (a) Ptie-Pire Planning^ 
<;b) Size-Up 

(c) Rescue 

(d) Exposure Protecti-on 
. (e) . Forcible Entry 

(f) Ventilation --^ 

(g) Confinement ^ 

(h) Bxt inguishrrtent 

(i) Overhaul j 



Y 



' (j) Command *Post Operattions 
I \ ' (k) Critique ; ' 

•i '(3) Manageme.ht and Budget/- 
' (4) Hi -Rise Procedures 
(5) Marine pperations 
" ^ (6) Fire Reporting Systems 
(7) Hazardous Material 
fs) Public Transportation * 
* (a) Subways 

y'X . * - ' . . . ..... 

• ' (b) Railroads 

(c) Airlines 

c * 

(d) Ships , > 

'.■ ■ • 

(9) Auto Extrication 

^ (10) Bomb Detection 

(11) Elevatj(>r Emergencies . ^ 

(f (12) Water Rescue 

(13) InstructoV^^ Training Methods <, 

(14) Duties anjcl Responsibilities Truck Compajiy 
/ (15) Life Gun OpWa.t ion^ 

(16) Public Relations- \ 
Emergency Medical Servicers ' * ■ , ' 

1, Basic • ^" • 

a. First Aid 

b. . Driver Qualifications (Ambulance) 

c. Cardiopulmonary Resuscitation 

d. • Premature ^Klt . 

e. Emergency Medical Resources Center Radio^^^ocedfiire 

f. Emergency Life Saving Techniques - 

2. l^ritermediate ' ^ iCj 
a/ Advance^ Fir^ Aj4 ' j 



(2) ' B.C. II 

(a)* Auto - Extrication 
■ > (b) , Child Birth 

c\ In Hospital Training (20 Hrs.) 
3. Advanced (ParamediLcO . ' • . 

a' In^avenous Therapy Certification 
(1) Venipuncture 
r b. Cardiac Rescue Technician Certification 

c. Intubation 

d. ''Triage Procedure ^and Operations 

e. Instructor Training 

First Aid ' 
^2) Cardiopulmohary Resuscitation 
' (3) £mergericy"Medical Technician ^ 

(4) Intravenous Therapy \ 

(5) Cardiac Rescjj^e Technician 
■f. Professional Development Institute 
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Maintain Skifi .Level for Volunteer^ Pei 

A Maintain MemhershiR on Training Cofhimitte^ of Bal4: 
County Voluxilfeer Firemens A^sociatiqin 

B Maintain Li^/on with Company Training Officer 
C. Fire Suppression 
1. Basic Skills 

a. Fire Hose Handling ^, 

b. ^ Ladders 

c. Ropes and Knots 

V ^. Breathing, Appfr^tus I 

, ; eVw Appliances 

Extinguishers 



^h. Rescue Equipment / 
i.' Safety Br^ictices 
j. Pire^^havior and Chemistry^ 
Intermediate Skills 

a. Ventilation * 1 . • * y 

b, Salvage/Overhaul - 
c; Natural Cover Fires ^ 

d. Bigine/Truck Evolutions ^ 

e. For<5iblp Britry 
fj^^f'i^ Prevention 

g. Arson Investigation Practices 

h. Water Supply and Tanker Operations 

i . Spr inkler/St andpipe^ Qpe rat ionk 
J.' Hydraulics I • 

k. Breathing Apparatus II 

1, In-Sej^^vice Company Inspections^ 

(1) Residential j. 

(2) Mercantile 

(3) Commercial 
(4!) Indust;-ial 

m. Brush Unit 

n. Communications Skill's : 
6m Building Construction I 
p. Flammable Liquids ^ 
Advanced Skills 
a. Firefighter 

/(I) Hi-Rise Procedures 

(2) Bomb Detection \ 

(3) Rad iological Monitor ing 

(4) Elect r ic al Hazards 

. (5) Elevator Emergencies 



(6) Auto Extrication ^ 

(7) Water Rescue 

(8) Duties and Responsibilities of Truck Co^npany 

(9) Building Construction ir 
Emergency Vehicle Operator 

(1) Engine Driver 

(a> Hydraulics II ' , 

(b) Einergency Driver Skills 

(c) Pump Operator Skills 

(d) Preventive Maintenance 

(e) Defensive Driving 

(2) Ladder Truck Driver 

(a) Aerial Operations 

(b) Emergency Dr iver^^^il Is 

(c) Spotting ana Stabil iz^at ion Truck 

(d) Preventive Maintenance 

(e) Defensive Driving 
Officer 

(1) Of f icership . ' - 

(2) / Tactics 

I 

' (a) Pre-fire Planning 

(b) Size -up 

( c) Rescue ^ 

(d) Exposure Protection 

(e) Forcible Entry 

(f ) Vent ilat ion 

(g) Cohf inement 

(h) Extinguishment 

(i) Overhaul ^ / 
(j) Command Post Operations 

(k) Critque 
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es) 



Management and Budget 



(4) 



Hi-Rise Procedures 



(5) Marine Operation 

(6) Fire Reporting Systems 

(7) Hazardous Material 

(8) Public Transportation 

(a) , Subways • 

(b) Railroads 

(c) Air;lines 

(d) Ship^ 

(9) Auto Extrication 

(10) Bomb Detection 

(11) Elevator Emergencies 

(12) Water Rescue 

(13) Instructor Training Methods 

(14) Duties and Responsibilities of Truck Company 

(15) . Life Gun Operations 

(16) Publ ic Relations 



Emergency Medical Services 

1. Basic ^ 

a. First Aid - 

b. Driver Qualification^ (Ambulance) 

c . C^rdio -Pulmonary Resuscitation 

d. Premature Kit 

e . Emergency Med i cal Resources Center R:ulio Procedu re 

f. Emergency Lifesaving Techniques 

2. Intermediate 



a. 



Advanced Pi rst Aid 



b. 



Emergency Med i cal Technician 



(1) H. C. [ 



.(2) E. c. ri 



) 
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(a) Auto Extrication 

(b) Childbirth 
c. In-hospital Training (20 Hours) 

3* Advanced (Paramedic) 

a. Intravenous Therapy Certification 
((l) Venipuncture ^ 

b. Cardiac Rescue Technician Certification 

c. ![ntubation 

d. Triage Procedure and Operations 

e. Instructor Training 

(1) First Aid 

(2) Cardiopulmonary Resuscitation 

(3) Emergency Medical Technician . ..^ 

(4) Intravenous Therapy ^ 

(5) Cardiac Re^jz?ie Technician « 

f. Professional Development Institute 

Provide and Maintain Recruit Program for Career Personnel 

(15 weeks 600 Hrs.) 

Recruit Program (Contents) 
^^^'^•^'f'^^^^'TL^t^^ (Baltimore Co. Government) ^ 

2. Emergency Medical Technician Certifica'tion 

3. Definitions and Terminolc^gy 

4. Ventilation 

5. Hose Handl ing 

6. Sm^^l Tools . . ^ 

7. Ropes and Knots 

8. Ladders 



0. ^ 
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Radiol ogical Monitoring 

10. ^ ire Prevent ion 

11. Arson ( 

12. Communication Procedures 

13pj Grievance Policy and Procedu^^^ 



i 1 
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14.. Bomb Detection (Basic) 

15*. Manual of Operations , 

16. ElevatoT Emergencies 

17. Gas and Electricp 

18. Defensive Driviijig 

19. Breaching Apparatus I and II 
,20. Fire Chemistry ind Extinguishers 

21.. Salvage 

22. Engine Evolutions and House Burnings 

23. ' Truck Company Evolutions 

24. Jeep Class and Natural Cover Fires 

25. Sprinkler and Standpipe Operations 

26. Hydrants . ^ 

27. Hydraulics I . * ^ 

28. Civil Disturbances , ^ 

29. Rescue^ Equipment 

30. Public Relations 
B. Evaluation 

1. Qui?:zes (weekly) \ 

2. Mid-Term and Final Examination 

(a) Written ^ 

(b) Practical 

3. EMT Certification 

a. Wr it ten 

b. Pr act i cal 

4. Instructor Evaluation 

5. Six and Eleven Month Probationary Examinations 

a. Written • 

b. Practicat ■ ' 
O c. Physical Fitness 



ERIC 
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(1) Entrance ,requir'=^ment (Agility Test) 

(2) Daily retfuirement 

Develop and. Maintain Training Progranis for Inter-Department Division.. 
A, Comiaunications ' , ^ 

1. First Aid . , j 

2. Conununications Recruit Operators Course j 

3. Familiarization of FireM)epartment Te^rminology 

a. Suppression 

b. |mergency Medical Service 

4. Defensive Driving 
B. ' Repair Shop ) 

1. First Aid -^-"^ 

2. Familiarization of Mechanics with Operations of New Apparatt 

3. Familiarization of New Shop Personnel with Existing Equipmei 

4. Qualify Shop Personnel as per Motor Vehicle Administration 
Class A Driver Requirements 

5. Defensive Driving 
vC. Fire Prevention 

1 . First Aid 
• 2. Building Construction 

3. Code Application 

4. Defensive Driving 

5. Explosive Devices (Bombs Etc.) 

6. ^Public Relations • . ^ 

7. Explosive Meter Operations 
Arson 

1. Instruction in Arson Detection 

2. First Aid ^ . , * 

3. Defensive Driving 

4. Explosive Devices 



5. Public Relations ' Xl ' 

Meter Operations 



i 

1 
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VI 



Admi^- i stration " . 

aif6rm Personnel, 

a. Fir-^t Aid 

■**' ■ ^ ■ 

b. Business -Management 

. c' Defensive Driving • 
2.. Civilian Personnel 

a. First- Aid' . 

b. Defensive Driving , 

c. Fire Departn ent Orientation ' 
Maintenance of Breathing Apparatus for Career Service 



A. 

JC. 
■D. 



Annual Preventive Maintenance Prograjn 
Modification to Maintain- Standards 

Perform all Necessary Maintenance 

Monitor Hydrostatic Testing Records of all air bottles 



Vn..Conduct Annaaf .Prof if iency Test fo. Fire Department Apparatus 



A. Conduct Annual Pump 'Test on Engines 

B. Conduct Anriual Pump Test ^ on- Ladder Trucks • 
c conduct Annual Truck Company Aerial Stress Test 

VIII. conduct' Vnual . safety Test for Fire Department' B.uii^ment 

• } _ ' * T.r: r^, . 4- 4- i3 r- « 




a;, schedule Testing of Electrical Gloves' and Wi.e Cutters^ 
B.' IConcTuct (Ground Ladders Stress Test 
^' ,Oconduc^ Testi,^ ,of Extin.- isher Charges 
^jcjuct Testilh^ of Meushaw \ 

^uct Annual, Husc rest 
^ |fLi,.isf> Between Other L6cal. State and Federal ^gencie.. 
Purposes for which Liaison, is Maintained 

- ^^f^ -eTir?sfr:??rInf B-llncv Slrafserli 



1. Suppression Organizations / T / 

(a) National Fire Prevention and dmtrol Administration J 

(b) Maryland Fire and Rescue InstitOte . . 

(c) • Maryland Council. Fire and Rescue Academies 

(d) Legislative Liaison' Representative * 

(e) Maryland State-Volunteer Piremens Association^ 

(f ) ! Baltimore County Volunteer Firemens Association 

(g) Maryland State .Fi»e Marshals Office 

(h) Baltimore, County Police Department 
.(i) Maryland St.ate Police 

2. Emergency Medical Ser\/ice 

(a) Baltimore County Medical Society 

(b) ^ Baltimore City Medical Society f 

(c) Maryland t'ire and Rescue Institute 

(d) International First Aid ^nd Rescue Association 

(e) Emergency MeSical Services Technical Advispry Council 

(f) Emergency Medical Services Council 

(g) Baltimore County Volunteer Ambulance Association 

(h) Maryland Council Fire and Rescue Academies 

(i) Baltimore County Police department 
(j) Maryland State Police Depair'tment 
(k) Maryland Hospital Council ' 

Research and Develop New Ideas to Improve The Fire Service 

A. Suppression v , 

1. Visit other jurisdictions \q exchange ideas 

2. Test and Evaluate Suggestions for Field Personnel 

3. Attend: 

a. Seminar«i' . 

f 

b. ^Fire Department Demonst rat iona 
^ ^ c. Lectures. 

^ d. Conventions i i »0 
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B. 'Emergency Medical Services. ,^ 

1. Visit OtheiT Jurj-sdictions to Exchange Ideas ; 
^ , -2. Test and Evaly^ate Suggestions • 

* 3. Attend: ^ . 

a. . Seminars , . ' ' . , - 

b. Fire Department Demonstrations 

c. Lectures ' > • - 

, , , • 

d. Conventions . , - 

XI. Evaluation of New Tools and Equipment Introduced to the Fire Service 
• A. Determine the Adaptability to B^ltiiaore County Operatior^s 
b". Test and Evaluate Manufacturers Specifications 

C. Initiate Pilot Programs 

\> . ■ 

D. • Coordinate and Evaluate Field Te§t 
XII. Apparatus ^and Equipment Specifications p 

A. Assist Administration in the Writing of Equipment and 



i 

1/ 



Apparatus Specifications ^ 

\ ' 

XIII. Develop and Conduct Programs for County Departments and 
Outside Organizations (Public Education) 

A. Suppression . ,^ - 

.ounty Agencies * . 

- a. Police DepSirtment • 

(1) Rescue Class 

(2) Recruit Orientation . 

(Police Responsibilities and the Fire Department) 

(3) Breathing Apparatus 

(4) Rope and Ladder Class 

.t). Highway and Sanitation Divisions 
(1) Defen^i,ve Driving 
2. Outside Organizations^ 
V ♦ a. Fire Brigade Training 

(1) Institutional 

^ v. (2) , Industrial ' / ? * 

ERJC " b. Civic Organizations 



- lUO- 



B. 



Emergjcy Medical Service 
1, County Agencies 

. a. Police Department . 

(1) Ambul-'arice Orient at ic|i 

(2) ^meifgency Medical Teclinician Certification 

t). , Health Departr/ent - 
(1) Public Health Nurses 



(2) School Nurses 
e. Highway Degs-rtment 

~ (JL) First Aid 
Outside ^ganizations 
a;-> Civic Organizations 



XIV. 



b. . Institutions „ | 

c. Nursing Homes 

d. Hospitals „ , ^ 
Maintain Current Standards for Veterans Eligibility Benefits 
A. Maintain State, certification Standards 

^. Obtain CertifJcation of New Courses 1 . 

C. Validate Credit Hours , 

D. Maintain All Records " 



II: 
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BALTIMORE i€ITY FIKE ACADEMY 

■ . * ■ • . ■; • 

The Schoorof Ins true tiona .was officially created in 1921 
at* Engine Coo9>aAy No. 36^ 22A9 Edmondcipn Avenue, * It continued 
operation here until 1957, when the present location, 6720 
Pulaski Highway, was dedicated. * 



The a?e Academy is responsible fqr planning and scheduling 
training, retraining and in-service training of all Fir;^ Departm^entx 
personnel.. The Staff consists of one Batta^lion Chief, four. Captains, 
four lieutenants, two Fire Fighters and one Senior Clerk lypist. * 
All are pe^rmanently assigned to carry out this responsibility. 

Major functions of the Acadexqy are: ' * ^ 

Basic Training ^- When someone is appoirtted"^ a Fire Fightei:, 
V they are imiiiedxately subjected to this 

course for seventy (70) days. This course 
consists of such things as, basic ladder 
raises, hose rolling, protective clothing, 
to E.M.T. training, to driving and operating 
apparatus. All members are E.M.T. ^s upon 
conpletior^ of this course. ; ^ 

Pump Operators - Once per year a class is held for them on 

their duties and responsibilities. 

Officers' SdhpoL.— Five (5) tJiPes per year they are brought to 

the Acadeny. for instructions., on current 
silbjects or methbds. As an ex&mple of this 
years .classes: 



h.T.A. Subway' 
' Project Smoke 

Ships " ' > " 

Hazardous Materials 
^ Training and Teaching 

Hetraining - Daring ^^l^cal Ye^^77, all Units aind shifts 
^ ^ were contacted at least two (2) times by 

\ Xcademy personnel. VaDrious firegjjoundj 
problems and evolutions were conducted at 
the Acaden^r and Ship Familiarization Toil's 
kt Bethlehem Steel Shipyard were conducted 
Cardiopulmonary Resuscitation^ (CPR) course 
was conducted throughout the Department ^ 
/ and. 1354 mex^ers were certified. 



11 



In-id'ervice training - . These 1^ -hou^^perioda, are^ conducted -^yeekly 

in staUon by the Unit officpr, v4th the 
\\ * slAject 8cKed:ul^''by thr Ackdeay. The 

-\ ; . , ' Ujait Offi<ier» afep conducts a weekly l^f 

* ' ' ' /hour^trainin^ perio4 'with the apparatus 

* - ;* , /and/or. i^quipment. < • 



Off lcei\' Training All ne^ly^ promoted lieutenants receive an 

A*^ . ■ .eight (8) day .training program. Two days 

- ' working in the Fir^ Prevention Bureau and 
Fire Investigation Bureau, one day at 
''^\ ■ " Communications and three days at the 

'Academy, y^fhus they are a5q)o^ed to different 
. affas of 'their new rdjiponsibility and while 
* at^ thj9 Academy, are^ giV^en^ a mini method of 
instructing course. 



" ; ( 



Fire Brigade Training- In conjunction with the Fire Prevention 

Bureau, the u^e of hoae streaiiis and fire 
» ^ extinguishers^ is conducted at the Academy 

for' local industrial OTganizations. 



TOTAL ^ATTB!4DANCE FISCAL YEAR 77: 

Basic Training - 3B 

^ ^ Pump Operator's School ^68 

Officer's School 1968 (394 x 5) 

Ketrainln^ y 2536 

' Officer Training j 



19 



?lre Brigade - 4 



9 



'Tot^al' ' 4771 
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, AMWIAL BBfORT FOR FIAk ACADag - JUU Ip 1976 THMl JUg (pp. 1977 

A' Baslo TfAlnlag Court* totaling 65 jtotkLag (Uy* wm giv«n 
to 38 fk«b«Uoiuu7 Plra flj^tai^ upon appointawit to tho Flp* . 
DopartoMnt. ^ 

Training conoiata of th« basio i^indaBontals of flr« tLgbting 
and rosouo, radiologloal training, B.H.T. training and ralatad 
•ubjaota daaling with tha Fira^ Senrioa. 

ri \ ■ ^ 

37 Ban gracluatad - Fabruwy 7, 1977 to April 29, 1977. 

All Probationary Fir* Fight ara paaaad I^ganQy' Madioal 
Taobnieian tnOning &(ui ara Stata oartifiad. 



Qutaida Inal^tiona 

grolutiona and Fira FiAtina 

Unita parfonnad rarioua tirafreuad problasa and avolutiona, 
uaing tha Flra Training Building and OrlU lard. 

Mambare attandlng - 1085 

< Ship ranmiarlaatibn at Bathlahaa 8ta1 flhipyard 

Maabara attaziding - 97 

Inaida Inatruationa 

Unita wara inatruotad in CardiopulaonaiT Heauacitaion (CfR). 




Maoibara attending - 1354 
Inatruotioiff 



MaatoMa attaoding vara aitrari rtaion and raaetion taata, 
iaauad nay Flra Oapartaant Uoanaa and raoolv«d a claaa on 
Oafanaiva l)riving of Flra Apparatua. 




'I 
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DriWnc Instruotlo^s - oontlnuod 

M«Bb«rs at^Mdlng 0«f«wiv« Drivint Oour«« - 44 

ArtwlMii^ p«rt«nn«l,«tt«ndioi ' Cl /^^ 

MMbfra ILoansA upgradad to Clus "A" - 38 

V , .100 

Fire i)ep«rt«ent ftirmlia l••tlsd^ • . ^ 

Additional fwrtonnel given •iditioaal 

training _ ^ 



AffiUiATUS n.gr^M3 



with tb« roqulTMiMt. of tho Ai-pican Infurwio. A.«ooiationr 
.^^Aceoptanc. ft pa^fonUd on n«.r .ppar.tu., 5 and ^ 



t.»t«d at ;i50 pal foi- 5 aiimtM ^t tho fir* A«ad«^. 

3* - 18,650 
2i- - 114,350 ^ 
J li" - 38,800 ' 

B90sUr - 13,750 " < 

^?^Ai^ f t ?n7;?mn 

♦•.4-4^ of 1986 BMibara or tho Flro DopulMnt at««id«d 15 

tralnlnf ••••ion. ft^ IIoto|H>«., 1976 thrulESriy??. 

8^J««t^t IMloal fioTMa, Saf^tj, Ilonitora, u£ift«d 
mpol#u» Oaaip and Oa« tnd llooiilc co^^ 



I2i 



aCHOQL FOK PU Hf OPlBATOia 




SubjMtti Hoe« Lajra, Arlotlon Loss C«loulatloiw and ' 
nraotioal Applleatiip. 




QttLoT TSrainlnc prograK oondactad for 19 xxmAj promotad 
Uautaoants. ^ 



IWDUSTfelAL FCa BRteADg TItAIItDC ■ 

Mflabara of Fire firlfadas trtm Ifcoal induatrUl org»aUat4 
attandad a couraa In handling of fir» axtlngulahara and llarga. 
, haaa atraan. 

Maobarfi attandlng - k2 



SCHOOL cHiumm Tipu^ 

680 pupila and taaehara rlaltad tha Fire Aoadengr and vara glvan 
talko oc "Flra Pravantlon in tha Bona," and "Haaarda of Falaa Alazva. 



IMflTBOCTlCMB - 

All liiatruotlona flran at tha Flra Aeadaigr ar* undar tha aupaz^ 
vlalon of Battalion Chiaf Ho. 34* Mr. ThoBUM J. Baglnakl and eonfora 
to Flra OapartaMnt Ttii?^? and Ba«ulatlona and aatarlal and ralatad 
aubjaota aa aat forta ^ tha National Flra Aiwiaetlon AaaooUtlen 
and tha Aaarloan Inauranoa Aaaoolatlon, with tha approral of Mr. 
Thanaa J. Airka, Ohlff of Flra DapaktMat and Nr. Idwarti J. Callahan; 




O^^X iMmt No. Y. 
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MONTGOMERY COUNTY, MARYLAND 
DEPARTMENT DF FIRE/RESCOE SERVICES 

Fire/Rescue Traini^hg Academj^ 

Introduction , 

' ' The Montgomery County Fire/Rescue Training At^demy is located on 
Mairyiand state Route #28 just north of the city of Rockville, Md. It 
tip an ultra, modern facility consiBting of an .Academic Building, Fire 
training Building, Obseryati^. and Command Tower, App.arawjs Room and, 
Driver Training Facility'. . ■ 

' ■ 

' The Training Academy provides training tiO all Fire and Rescue Depart- 
^ ments and personnel withirf Montgomery County, Md., according to the stan- 
datds and percfeiiyed need^ of the Montgomery County Fire Board, The Mont- 

'gdinery County Fire Board is a delegate body consisting of the Chief of ^ 
Department i^ihd one^other elected representative from each of the six- 
teen individual fire departments and twp rescue sqijads. It is a primary 
operatidnaL and administrative ^policy making authoi^ity for all Montgomery 

.County Fire/^Rescue Services, The Training Academy facilities and per- 

*sonnel are controlled by the Department of Firfe/Rescue Services which is 
a department df the Montgomery County Government . The Director and Chief 
of this Depa;rtment serves as the Executive Secretary to the Montgomery 
County Fire Board ,1%^ r > i 

Major Programs aUd Responsibil^ies 

.The primary mission is to provide all formal course training in fire 
fighting, rescy^ and eme^rgency medical areas for 650 career and approxi- 
mately 800 volunt^eer personnel. Our training programs and coi^rses address 
all the essential knowledge and skill areas essential to the f^oper func- 
tioning of an efficient fir^ and rescue service from recruit through 
Officer level 31s listed below. - 



Course/Program 
Fire Fighter I 



Fire Fighting Tech- 
niques - II 

Fire Fighter III 



Pumps & Hydiraulics 
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Content Hours 

Basic skill level fire fighting 90 hrs. 

course designed around the NFPA 
1001 standard. 

Intermediate skill level fire 90 hrs. 

fightihg course designed around 
the NFPA 1001 standard. 

• ' ■ ^ . - • - 

Technical knpwledge and advanced 60 hrs. ^ 

skill level course based upon the 
NFPA 1001 standard. 

Course covers both technical and 30 hrs. 

practical knowledge skills neces- 
sary to efficiently operate fire 
f^pnartjmpnt oumoers . 



Einergehcy Vehicle^ 
Drivers Course 



Hazardous Mater;).al,s 



t, 




mcy Medical 
Tec hrlLc i ah- Ambu lance 



EMT-A Refresher 



Rescue Level B 



Pareunedic (Md- State 
Certified) 



Paramedic Continuing 
Education. 



CPR Instructor 

/ 

Advanced Fire Pre- 
vention Techniques 



Officership I 



Tactics ' 



Officer Continuing 
Education 



Course covers the practical 
driving, legal and attitude 
skills necessary to efficiently 
and safely' drive emergency ve- 
hicles. 

Provides the knowledge and skills 
necessary to handle the varied 
very specialized materials which 
the fire fighter jnust be prepared 
to control • 

Basic and intermediate knowledge 
and skill course in emergency, care 
of the sick and injured. 

Review and refresher course re- • 
quired every thre^ years to main- 
tain certif icatifih as EMT-A. 

Specialized rescue problems course 
covering cave-ins, building collapse, 
rescue from heights, water rescue, etc' 

Prepares individual to provide def i- 
native medical care of ^n advanced 
nature in communication with a physi- 
cian. 

Manditory on going program required 
of Paramedics to maintain certifi- 
cation^i 

Course to prepare individual to 
teach Cardio-pulinonary resuscita- / 
tion. 



40 hrs. 



30 hrs. 



84 hrs. 



21 hrs. 



54 hrs, 



hrs, 



24 hrs. 



16 hrs. 



Course in content and enforcement 
of Montgomery County Fire Preven- 
tions Code. 

Course in pre-planning and. fire 
incident strategy and tactics and 
some leadership training. 

Course in basic fire ground control,, 
size-up, and tactical procedures. 

2 *or 3 hour^ session on varying manage- 
ment oriented subjects held periodi- 
cally. 



24 hrs, 



20 hrs. 



3 0 hrs4>» 



- 2 - 
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In addition to the above courses and programs^ other training is^^ 
jprovided by/our agency to other country agencies/ such as Police and 
: Corrections'/ to private enterprises, and to citizens groups. 

Other responsibilities that are assigned to the Training Academy 
aiid it*s staff are as follows: 

1. In cooperation with the office of Employment of the Montgomery 
County Government, we are assigned a major ^responsibilitiy to- 
wards the recruitment of all career personnel* ^ 

2. Promotional examinations. 

3. I'esting and evaluation of new equipment and evolutions. 

4. Performance evaluations of career fire fighters. 

5. ^ Serve as staff to various Montgomery County Fire Board Sub- 

Committees. 

Staff and Funding 

• ■ . 

The staff and the Montgomery County Fire/Rescue Training Academy 
consist of a training officer, two full-time instructors, ten part- 
time instructors and a full time maintenance ^technician. In addition 
to these perspnnel, field fire fighters and fire officers are used, 
where qualified to assist us with our p2;ograms. MFRI State Instructors 
are also utilized in our EMT-A program in coordination with our^ Emer- 
gency Medical Services Section. . < 

Annual funding from the Montgomery Cotinty Government*^ is- approximately 
^120, 000 dollars. An additional 6,000 to 10,000 dollars is received from 
the Montgomery County School Bo^ird to fund instructional time to conduct 
a County High School Cadet Program. 




4 
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FIHE/RESCUE TRAINING ACADH!i« 
/ OF THE 

1 MONirpOMERY COUNTY- 

Department of Fire and Rescue Services 

''Calender Year 1977 Training Statistics - 



Course/Pr ocj^ram 
Fire Fighter I 

Fire Fighting A^ech^iques - II 
Fire Fighter III 
Emergency Vehicle Drivers 
Pumps and Hydraul\ics 
Aerial Operation 
Hazardous Nlaterials 

Fire/Rescue ^fficers Continuing Education 

Officership I 
In-Service Training 
In-Service Instructor 
Radiological Monitoring 
Supervisory Practices 
Rescue Level B 

Emergency Medxcal Technician 
EMT - Refresher ; 
Cardio-Pulmonary Resuscitation / 
CPR Instructor 

Paramedic • 
Paramedic Continuing Education 
Smoke Detectors 

Nursing Hc^me and Hospital Fire Safety 



Class 
, Hours 

870 

' 510 
120 
\ 42 
90 

30 
12 
21 
346 
37 
36 

30 
893 
162 

96 

64 
256 

32 
2 

/ 16 



Number of 
Students 

> 253 

91 

59 

32 

75 

0 

25 

216 

32 

389 

41 

.181 

4 

23 

-226 

24 2 

4/66 

/ 

yi07 

^ 83 

256 

62 
74A 



Student 

23,820 
7,422 
3 ,540 
624 
2,331 
0' 
675 
648 
684 
6,864 
214 
1,012 
96 
690 
21,306 
7 ,461 
2,972 
1,446 
3,907 
1,93 5 
124 
592 



) 
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ci> D. Siren Deactivation 
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Class Number of Studont 
Hours students Hours 



71 



71 



Sub-totals 



3,690 2,948 



87,934 



In "addition to the'above training following programa-^were 

presented in cooperation with other S*f&te dr Federal Agencies. , 



National Fire Prevention and Control Administration 



Instructor Training 
Home Fire Safety 



40 
3 



National Fire Protection Association 

Life Safety ''Code *0 

Maryland State Fire Ma^rshalls Of f ice 



Autonjpbile Arson ? 
Bomb School 



8 
8 



25 
20 



32 



47 
68 



-1,000 
60 



1,280 



376 
,544 



Sub-totals 
Totat Fire and Rescue Training 



99 



192 



3 ,789 3,140 



3 ,260 
91,194 
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THE PRINCE GEORGE'S COUNTY GOVERNMENT 

• March 27, 1978 



Ted Porter 

Fire-Rescue Specialist 

Glenn W. Moore, D^uty Fire Chief fo 
Support Services 



Description of Prince George's County 
Fire Training Academy ^ 

MFRETC Letter dated March 15, 1978 



TO: 
FROM: 
SUBJECT: 
REF: 

This ^letter is to give a brie^f description of our academy by expound- 
ing pn the four specific areas you listed. ♦ 

1. The academy is responsible for conducting firefighter, driver 
technician and officer training for career members. The academy 
is also responsible for providing pre-basic ^nd basic training 
for voliinteer firefighters as well as driver technician and 
officer training for volunteer's. Records and certification ate 
required in accordance with department standards. 

^ ' * " ^ • ■ 

2. The academy is comprised of a bureau within the Support Services 
Division of the Department, and as such, is responsible for 
developing, submitting and justifying its own budget. The academy 
operates in accordance with its established work plan which is 
^developed as a result of^ the approved budget, and approved by the 
VDeputy Fire Chief for Support Services and the Fire ^Chief . The 
bureau or academy is totally responsible for all of its training 

* site locations, logistics, and personnel needed to carry out its 
programs. ^ / 

? • / 

3. The major functions and programs of the academy are: 

Career Recruit School ' 

Volunteer Recruit- School (Pre-Basic) ^ 

Volunteer Breathing Apparatus Course 

Volunteer Firefighter School (Basic) ' * 

Volunteer MFRI Basic Support 

Career Technician Dri^^er Training 

Volunteer Driver Training 

Fire Instructor Training Course ^ 

Career Officer Candidate School 

Volunteer Officer' Training 1 ^ 

Engine Company Operations^Course 

Truck Company Operations Coursej ^ > > ' 

Building Construction Course 

Hydraulics and Piinjps Course f 
4318 Rhode Island Ave., Brentwood, Md. 20722 



r 



Daicrlption of Prince George's County 
Pir« Training ACfademy ( cont ' d . ) 
March 27, 1^78 
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4. 



Volunteer Off icier Training I (cont'd.) 

Higfh Rise Plrefighting Course 

Sprinkler Course 

Elevator and Escalator Course 

Hurst Tool Coursie 

Cave-In Operations Course 

Metro Construction Course 

Water Rescource Operations CoUj;rse 
Volunteer Officer Training II 
Career Company Evaluation Program^ 
Fire Training Bulletin ' 
Uniform Trainings Procedures 

The academy presently has eight fuli^ time employees and twelve 
part time employees* 

During the past- fiscal year> ending June 30/^1977 r the academy 
interface^" with ; 

610 Career -Members 
. 763 VolunteA: Members 



1,373 Total . 

It should be noted that all EMT-A CPR' and CRT tr„aining in this , 
department is handled by the Emergency Medical Services Division 
which is not part of the academy. ' 

If we can b^^ any further ^istancej it W9^1d be our pleasure to 
assist you. / / * ' 

. " / ■ . / 



ciWM'.erw V 
CC: file 
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^ HOWARD COUNTY TRAINING PROGRAM 



-. This program is the newest of the six career facilities, beginn'ing 
1n 1971 when Howard County first established a paid fire fighting force - 
This program prov1<es^ training for both volunteer and/career fire- 

'S jn T< 
t/aini'r 



fighters to the tune of 37,000 man hours.Jn T975. Presently, Howard ' 

r 

County conducts bas-ic and 'intermediate t/aining courses in conjunction 



w,ith the Maryland Fire and Rescue Institute and holds its pwni classes 

' ' \ ■ • " ' 

in the areas of tactics and hazardous materials. ' ■ 

The staff^ in Howard County has also developed lesson plans to be 

used by tKe volunteer departments in their monthly .^ills. 

» * \ 

Howard County career recruits currently receive their inpptial 
training at the Academy in Anne Arundel County because ^tJhe res. is presently 
only a partial facility in Howard County. Already on the books are plans 
for a combined Police/Fire Training Academy to give Howard County the 
capability of training its own recruits. , - 
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\ . ^ / PLANNING ENTITY AND ADVISORY GROUP ^ ' \ 

r ' 

y This section idehtjfies the planning entities within the State of 

^ Maryland which are responsible'f or coordinating the development 

. • * ■ ' 

and production pf Statewide fire-rescue education and training plan. 
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' 'iDENTinCATION OF PLANNING ENTJTY 
FOR THE DEVELOPMENT OF TH^ 
MARYLAND STATE FIRE EPUCATION 
AND TRAINING PLAN 



Overall Responslbil Hy: ; , ^ 

Maryland has emerged with a strofig state level coordinating 

\ ^ ' ■ \ 

agency for ^ill postsecondary^^ucation. . This agency is the State 

Board for Higher Education. 'As used in this section "postseconcfary 

education" means arjy system that offers , educational programs within 

the Sftate for persons 16 years of aqg^iuc«««lder who have graduated * 



frjom or left elementary school; does nott include adult education, 
evening high school, or school equivalency programs conducte,d 
by a public school of ^he State. The mandate of the Board extends, 
ther^ef ore, beyond the interest of individual colleges and universities . 
to embrace all aspects of the delivery of educational services to the 
citizens of the*State. Thus, the Board's perspective is required to be 
broader than those traditionally consi;|ered to be important to higher 
education. 

Primary Responsibility: t ^ ' 

The Maryland Fire-Rescue Education and Training Commission has y 
primary responsibility for the overall correlation in regard to alT 
matters concerning f ire-rescue 'e4Lita*Jon and training, as* well as^being 
responsible for the development and maintenance of a current Master Pl^n 
and minimum unifdrm standards f^r emergency services education and tra/ning 
The Commission is ari agency of the Stat^ Board for Higher Education and 



Its powers and responlsibil ij:1es are secondary to those of the Board. The 
Commission is composed of U members who are representative of various* 
user and Interest groups within the State's-fire related services. The 
Commission is supported by a full-time staff at the State Board for Higher 
Education."^ 

The^ommission is charged with the correlation of all programs, 
dievelopment of Master Planning, and program review in cooperation with theJ 
users and providers of the State's fire and rescue emergency services ^ ^ 
The Commission is also charged- to work tn cooperation with the Maryland ' 
Fire and Rescue Institute in programs of accreditation f%r emergency services 
instructQrs' and in, the developing and operating of a^^stem for collection 
and anaTysiso^^ emergency services education and training data. 
Review Respopsibil^ ty: - *^ ^ ^. 

from Maryland's fire and rescue related services has 
►come an ad hoc organization entitled the Maryland Fire Rescue AdvisoiT^ 
Council. THis, Council is an attempt to bring together all fire and 
rescue related agencies in the State of Maryland to informally confer on 
matters related ];6 the broad spectrum of issues and activities in the 
delivery of fire-rescue and emergency medical services/ambulance to thq 
citizens of this S1«ate. This organization is compctsed of various member 
^organizations (a listing of which is included in the Charter included in 
Appendix D) . 

It isytht intent of the Maryland Fire-Rescue Educa'tion and Training 
Commi SSI bir to" make this organization responsible for primary review^of 
tfhfe fire-rescue education and training plan. This organization will be^ 



"^asked to make recommendations' on afl phases of the PI arv^befqre adoption 
uby the Maryland Fire-Rescue Education and Tpaining Commission and final 
approval by the State Board for Higher EduJation. 

the total Organizational Design for the delivery of fire-rescue 
education and training withjn the State includes not only the State and 
inrdependent organizations as mentioned' above, but alsp includes all 
institutions, academies, universities, four-year colleges, community 
colleges, and local departments which support and interface in the 
delivery of fire and rescue education and training within the. State. 
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A^Plan to Eatabli&h arid Operates Regional ^Centers for Training ^ Five 

Fighters and Rescue Personnel in the St(jte of Maryland^ Maryland Fire 

and Rescue Institute, University of Maryland ^College Park; 

This Plan is a 352 page document. The document will be included in 

" ■ , ^ ' ^• 

the packet transmitted to the National Fire Prev^jition, and Control 

Administration or can be obtained on request from the Maryland Fire 

and Rescue Institute, University of Maryland-, Cojlge Park, Maryland. 
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' MARYLAND FIBERS CUE EDliCATION AMD TRAINING CCMMISSION ^ ' 

COMMITTEE S'/rUCTURE AND ACTIVITIES , _ .* 

Early in the Commission's development, "^the member* determined that the 
diverse mandates in its law required a committee structure tO establish and 
carry 6ift operational priorities. The four subcommittees established in * 
January, 1977; Training Standards, Instructor ' s Qualification?, Data Collec- 
tion and Federtl Relations. TheseVcommittees were established after a special 
subcommittee assessed the level pf activity required to begin implementation 
of the statute creating the Commission. ^* ' 

As activities progressed through 1977, the agenda required* the formation . 
of several other committees . These were Budget Review, Emergency Care., and 
kiaison. Three of the coiikuittees have non-Commission membership. At the 
October 1 meeting, the Commission acted to make all sevQn standing committees, 
each with their specific role related to provi^ons of Section 95 (1-14) of 
Article 77-A. ^ ' . . ' 

Following is' the present designation of the standing committee^ its 
statutory mandate, and its major activity during 1977: 

Training Standards and Prpgram Review 

• * '\ * 

" " Thomas J. Baginski, Chairman ' 

This corranittee developed thei» 24^-Hour Pre-Basic Entry Training Program 
for Firefighters which will be >presented to the State Board for Higher Education 
early in 1978, for approval and implementation. The program cqntains five 
performance objectives; protective clothing, protective breathing apparatus, 
fire hose, nozzles and appliances, fire streams' and ladders. During October 
an4 November, 1977, at least ten regional hearings among "users" wergrheld 
throughout Maryland before final adoption by the Commission. In September, 
1^77, the Maryland State Fireirten's Association endorsed. the concept of com- 
pletion of a mandatory pre-basic program before a recruit could respond to 
an alarm. 

An ongoing activity of this committee will be to review and make 
recommendations %o t.he State Board for Higher Education regarding fire 
service education and training programs. All new degree programs will be 
sent ^td^the committee for action before final approval is given by the Board. 
In addition, the Commission will review^all existing programs and new pro- 
grams proposed by local fire departments and fire training academies. During 
1978, the committee will develop criteria guidelines aqd procedures for this 
function. - 
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:^ . Eraergeiicy Services Instructor Qualifications Committee 

W. Newton Carey, J'r^i Chairman - 

.. 

Tills co.mnnttee, in cooperation with the University of Maryland, is in 
-the process of developing a program for accreditation of instructors de- 
livering firb-rescue education or training in this State. The first priority 
the committee set for itself was to develop a certification standard fpr 
ins-tructors/deliv.aring non-degree granting training programs, 

A two-level qualification standard is being devised - - "Certified'* and ^' 
.{.qm "Certified" Instructors could teacli formal courses such as 

t^hp'Tiremans Training Course - Basic," given by the Maryland Fire and Rescue 
Institute and other certified courses, while "Qualified" Instructors could 
^ach pre-basic/ administer compound- level training, or legture under a 
5^^ertified" Instructor.. Standards for "Cert i fi Instructors are'being 
l^signed^ now in e^stence at Maryland Fire 

llnd Rescue Institute. A system :is being developed .where "Qual ified*' Instructors 
wbuld be "Crandfatlicred" in as "Qualified" in their field of . expertise. 

The committee siip'ports the loiicejit of continuing education for all 
instructors. Programs for roc cr t i ficat i on '^o f f i re and Rescue/Ambulance 
Instructors is ujuUm' consideration. Recommendations will equitably -reflect 
the needs of the cmergoDC)- services ^and the public. 

, Addit ional rcs[K)ns 1 b i J i r i es' >' i 1 1 include review of iitsti^uc tors teaching 
"courses in degree r.rantiii).: iiroy'.iains and the monitoring of a subcommittee 
whjch is to devel op a •;tiid\ t o' del ernii ne the best means of secvirin^j a modern 
statewide traimri)^ system rh.it will-rei^ch the entire fire and emergency 
services personnel of the State. In order to broadly represent all views in 
this area, this coiiunittce has four non-Commission members representing Maryland 
Fire- Rescue Institute ami other trainriij', academies. 

l-_e^l(M'al ^u! Mot ot'- Staf't^ Relations Committee 

.. { ^sv a r i^ak ei' , Ch :\ i rnia ii 

Ihis cnnii:: 1 t t i:e\ (M ^ -jM e ^ mi t i iiii i lo; lelatu^iis ui[h federal and 
out-of-state () I'^o'i II I ; a t M >n.s uomii tMu i mi i i in[)ia>y emen t ^ in emergency 

services and trainiio; lo ; ' ^ ■ ■ . ^ \ I \ o , tn encourage, .promote and con- 
tinually rcvirv, V r'\c:h-c\\ ai:o .h-.ri ),v;**<mit i r, m-w emergency service technicjues, 
methods an^i p rocedin *; , 

It wa'^ throii)'!) r ii t '(^'.iiimm' thit a p[i 1 i ' a t i on aiiil ^'suhsecpirnt grant of 
$10. -^SS wa*; made to th- it it- 'f i om t ht'W'.i t i oi»a 1 I'ire Pr^wcntion and Ciontrol 
Administration on. lei t\\r AijJrni, r i oaii iiij', As^fstauee Trograiu to develop a 
document wfiich de*wiihr'. tht ' m imii i .m f t oiia 1 netwotk throi]j;h which education 
and training is hiMnv d< • v* • h - 1 ■ ^ I in I pTDvide-l for t'irr personnel and f(.')r others 
eniei^MMl ni fiC' p i > . mi t i , i ; c ; mf: >! r h i . m i !■ ] i - m t the 'djt^v When eompleted, 
this could- he^.o! iiiipMiro;! i i «• ,!ojT !i! I Im^ 'fiV(M fipiMcnt of an overall master 
plan for fire aiul • "tw •?•„'. mi < > ''-o', ; n, M,ir-)'l in<l, 



Emergency Caye Committee . . 

Waxren E. I sman, Chairman ^ 

This committee, in consultation with instructors and users, is to 
develop recommendations to the Commission on how , to promote emergency/ ^: 
ambulance m'tectical services education and training in the State.- The com- 
^UteHas formed in October of 1977. The committee is striving to identify 
tie needs of the emergency services and the public and- in turn o ^oordina e 
the training activities with those needs. The committee will also be working 
toward the development of statewide standards in the ^'""^^y 
ambulance services in the coming year. This committee ha^lhon-Commission 
membership from the Maryland Institute of Emergency Medii^al Services. 

Budget Review Committee " 

* C. Oscar Baker, Chai'rman 

The function of this committee is -to advise the State Board for Higher 
Education in relation to the operating and capital budget requests of the 
various fire and emergency servicer, agencies who . 
Specifically, the committee will give attention to the pi^oposed budgets of 
tSe Maryland Tire-Rescue Institute and the Mary land Inst itute °f Emergency . 
Medical Services as they impac^t on fire and emergency services education and 
training. 

Under law, the State Hoard for Higher Education 'has the power to 
recommend an annual conso-l.dateJ operating and capital budget for ^^^J^ 
public nostsecondary education to the Governor. As a result, the Maryland 
•fre Rescue Wucat ion and Training Commission can pla/1 role in recommending 
to the BoaFd certain priority needs in the area of education and train ng. 
In the current iiscnl Year 1978 State ^Budget . the committee was helpful in 
directing anocat.ons to the Mnry 1 and Tire-Rescue Institute for developing the 
new unified education and training data system, ^ 

rour areas of pr.oritv have been identified by the committee for Fiscal 
Ve.r 979 u'was recommendccl and apfiroved by the State Board for Higher 
rduca ontha a new clerical position be added to the Maryland lire.Rcscue 
Inst .?c staff. Secondly, the con.nuttec recommends that an additional 
irofe onal position and n cnniputer terminal be added to the Maryland Fire- 
R scue nstitute budget to carry on the new Data Retrieval System af er 
July ! 1978. Also., the committee 1 assist ttie State Board for Higher 
. ; ucaiion in developing a .pccific budget for the 30,000 '-^^^-^^iVsZ 
i-rant to the Board fo, the development of a Video-Cassette Training System 
for oJal f r« dep.. rtnic-nt s . -Imally. the committee recommendation fha one 

llUionil profes'.ional and one c.ei.eal pos.tion^be ad ed - t^nMaryland 
rire-Rescue Mucation and irainun-. Commission staff at the State Board. 



. " . Data Syste m Conunittee • 

Warren P. Isman, Chairman 

* •, * 

During 1977, th i s commit t cc was .very active. Its efforts and • 
activities resulted establishing a statewide Data Retrieval Sj^stem for 
'all fire rescue and emergency medical services education and training 
record5^ in Marylaifd, The commVttce worked 'Closely with the Maryland Fire- 
Rescue Institute and theMary 1 and Institute of Emergency Medical Services, ^ 
both of whom are . represented on the commi ttee, 'in developj/ng the program. 

Article 77A, Section 9S^[7) mandates tliat the Maryland FiTe-Rescue 
l-ducation and Training Commission shall "cooperate with the Maryland Fire- 
Rescue Inj^titute in develO[)ing and operating g system for collection and 
analysis of emergency ^serv i ccr. education and training data, and exchange 
:>of information."- Section '^7 'AJ. 8, Article 77A, states 'that the Maryland 
Fire-Rescue, institute shal 1 "collect and store statistics and records on 
^firc and rescue education, tr-aining, and related data." . . ' 

With the full coopcrat ion. of MarylaiKl I-h-e-Rescue Institute and other 
fire and emergency service [;roii])s, the Maryland F^re-Rescue Education and 
Training Commission hcf? mado^ coiis i dc rah 1 c j^rogress toward implementing this 
mandate in 1977. i he romin i ss i on audi. John" I log lund , Directcfr of Maryland Fire- 
fescue Institute, are in complete accord that the approximat(?iy 60,000-3x5 
cards on file at the Maryland F i re 'keseuc. Jjt),5t itute must be conVetted to a 
-computer readable data systenr. The cuiwcnt system i^'eXpensi^ to maintilin 
and/ does not eVficicn^tly iMOvidc tlic dat a necessary to\carry o,ut our statutory 
resjionsib i I i t ies . This phase should be cOmp 1 eted by * March , 1978. 

rhe Commission at its Mt(>otin^ at^iCollege Pttrk on-April 21, 1977, decided 
that responsibility for the adni i n i s t ra t i on and 'management of the new data 
system should rest wltli Mar>wiul I' i re-IU>sciie Inst i tute/ whi ch is the only 
statewide fire' resent scryii^i^ t ra i n i r^^ . con t o r , The data system could become 
operational ovei' a two yoar imm i od , jioj^o fu 1 1 y by early 1979. 

The second dovr 1 opinoat a I phase should see the system operational at this 
time'jf personnel and l\ar\iwaro arc made a v a i. 1 ah I c'^ at the Mary 1 and/I- i re- Rescue 
Institute. ihoiisand'. ni volnntiMM" and r a r oo r t i ro f i gh t er s and emergency medical 
technic i/uis wiil iiavr a contra) !c-^H>sitor> fo all of tlfeir past, present and 
futui'e education !.. r-a i n i fi^'. ri'^o t d, , 

Tlic (a)inHii ss 1 on jd<'ptri .i pMicv s'ateiiiont at its A[u i !lst meeting 
relat i ve \c) - the new h.ita :i. .•lcii. /Aiiinn)' it', iriij^ortant jU'ovisions are: 

f' ^' \ 

• 1. ihe s\'M'i, Ir-ild .idm 1 n t <M-od by tdio Maryland rire-Rescue 
1 n s 1 1 r 1 1 1 e> . . 

2 . Loca J t ra I n 1 iii^, ■ ) M I ( (O i nd Mio Ma I'V land !■ i re- Rescno Institute 

i n'> ta-ni t !M , v. ; ! ! t - ; -i--. i !M m- ; m hc t n)i a c t i v-o t i*a i n i ng records . 
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3. The State Board for Higher Education will assist wherever possible 
with fiscal and staff support- . • 

4, Academic as well as ''hands on" training and education records will ^ 
' ^ be maintained. 

Liaiso n Committee 

- ' 1 — 

Clair Loughmillet:, Chairman 

Establishment of a formal link between the Board of Advisors of the 
Maryland Fire-Rescue Institute and the Maryland Fire-Rescue Education and 
Training Commission in May of 1977. created the need for a standing Liaison 
Con«raittee. Although this committee v^ll alsp have responsibility for various 
liaison activities with the many • agencies and associations within the fire 
^lir''^' ^""c^^'O" involves coordinating a permanent relationship 

with the Maryland Fire-Rescue Institute's Citizen Advisory Board. 

The major activity in 1977 was the planning. and conducting of the first 
jpfht meeting of the two' groups held on November' 10, igr77 at College Park 
The meeting was chaired by Mr. Stanley Freedman .-Chairman of the Maryland 
Fire-Rescue Institute Advisory Board. Major i{ems on the agenda of the 
meeting were discussions of the Academy Planning Assistance Program Planning 
Crant.-^the Maryland Fire-Rescue Institute Board's strong view that a five-year 
master plan assessment of future^ education and training needs be undertaken 
providing assistance to local training needs throughout the Stat« on an 
equitable basis, and plans for agxjndas for future meetings of the two groups. 

Another aspect of the Liaison Committee's role was the appointment by 
Lhairman-Ri ley of Mr. Lough.niUer a.s Maryland Fi re-Rescue .Education and 
Training Commission's representative to an ad. hoc advisory group organized 
bv the State Fire Marshal. This group's. goal to organize a "central fire 
fbcus" organization will be a major Commission issue in 1978. 
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MINIMUM PRE-BASJC TRAINING PROGRAM FOR FIREFIGHTER TRAINEES IN MARYLAND 



Introduction 

The intent of this document is to provide minimum guidelines for the 
pre^basic training of those individuals Entering the fire service, jft is 
emphasized that this is^not a basic training course^ and should not under 
any circumstance e be substituted for the basic ^course. 

Due to the limited scope of this pre-basic program, thiose persons who 
complete this program should not be placed- in a hazardous, dependent or 
decision-making- position. A full basic/training program should be undertaken 
within one* year^r at the first practical oppo^Taunity, whichever comes firsj^. 

If is not required,for the objectives to be mastered in the order that 
they appear. The,loc§l program shall estaWish the instructional priority. 
Note that this is intended ta be a mi nimunr program and is in no way intended 
to limit either the scope or creativity of local training programs. 

, The Commission is aware that several local subdivisions already operate 
pr^-basic firefighter training programs. If these programs jj(ere put into ^ 
effect prior to July L, 1977, they will be reviewed by the Commission. It is 
anticipated that\upon review the Commission will find these programs equal to 
the proposed Commission program. 

, * For reference material and instructional techniques, use of the Maryland 
Fire and Rescue Institute "Fireman's Training Course Basic" Manual and/or other 
local training manuals is suggested. Ss^tion I indicates the minimum standards 
to be achieved by each firefighter trainee. Section IT is a guide to the 
training officer to assist him in evaluating the performance for each standard 
Objective of each trainee. 



TRAINING^TANDARDS COMMITTEE 

Thoma$^. Baqinski, Chairman 
C. Ostar Baker 
Charles W. Riley 
Raymond A. Simpson, Jr. 




Performance Objectives - Each fire department training officer or a chief 
Officer shall be responsible for conducting the pre-basic course as outlined 
below. 

A. Protective Clothing. 

The intent of this section is to familiarize the new trainee wi^th 
that protective clothing that he/she will be Using in his/her 
department; demonstrate to^ him/her the proper method of wearing 
this clothing; explain the* functions and its features of providing • 
protection; emphasize to the student the importance of leaving 
linings in the coats and of weari^ng full turn-out gear while engaged 
in firefighting activities. 

1. Show proper donning of protective clothing. 

2. Have student don clothing and make corrections where necessary. 

3. Stress such activities as pulling up boots pul 1 ing up collars, ' 
putting down earflaps, and use of gloves. 

B. Protective Breathing Apparatus. 

The intent of this section is to familiarize the neW trainee with all 
types of protective breathing apparatus used by the department; demon- 
strate to the student the proper method of donning the.apparatus and 
\ of putting it into use; explain the operating and safety features of 
all types of breathing apparatus used by the department. 

1. The trainee shall be able to name hazardous respiratory environments 
encountered in firefighting. ^ 

2. The trainee shall be able to identify all types of protective 
breathing apparatus used by the department. 

3. The trainee shall understand the limitations of the protective 
breathing apparatus^ used by the department. 

4. The trainee shall be taught to recognize when- the protective 
^ breathing apparatus is in a safe condition for immediate use. 

5. The trainee shall be taught the proper procedure for cleaning 
and sanitizing protective breathing apparatus for future use. 
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Fire Hose» Nozzles and -Appliances . ^ 

The i'ntent of ,this section is to acquaint the new trainee with 
those hoses, nozzles and appliances that will be used in his/her 
department; deinoH'Strate to the student the proper means of coupling 
hose; demonstrate the proper means of advancing lines and allow him ' 
to experience advancing lines while flowing -water; demonstrate to 
him the proper means of caring for hoses, nqzzles and appliances in 
accordance with the standards set by the individual department. The 
following tasks shall \?e perfjormed by the student as ? member of a 
team to the satisfaction of the training officer , present . 

1, The trainee, using.a first line fire department pumper, shall 
identify^'the seizes, types, amounts, and use of hose carried 
on that pumper. 

2. The trainee, using a first line fire department pumper, shall 
identify the use of hose adaptors, and hose appliances carried 
on that pumper. . 

3, The trainee, given *he necessary equipment and operating as a 
member of a team, slall be able to advance dry hos.e lines of two 
different sizes, one of which shall be 1-.1/2 inch and the other 
larger, from a pumper: ^ 

a. into a structure 

b. up a ladder into an upper floor window ^ 

c. up an inside stariway to an upper floor 

d. , up an outside stairway where applicable to an upper floor 

e. down an inside stairway to a lower floor 

f. down an outside stairway where applicable, tsi^a lower floor 

g. to an upper floor by hoisting 

4. The trainee^ given the necessary equipment and operating as a mem- 
ber of a team, shall advance charged attack lines of two rlifferpnt 
sizes, one of which shall be 1-1/2 inch and the other ' 

pumper: 

a. into a structure ^ 

b. up a ladder into an upper' floor window v 



c. up an inside stairway to an upper floor 

d. up an outside stairway where applicable, to an upper floor 
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e. down an inside stairway to a lower floor 

f. down an outside stairway where applicable, to a lower floor 

g. to an upper floor by hoisting 

5. The trainee shall understand the proper method of cleaning fire 
hoses, coupl inps and nozzles andvlnspecting far damage. 

^6. Where appllcabie, the trainee shall be taught connection of 

fire hoje to a hydrant, and the operation of fully opening and 
closing the hydrant. 

7. The trainee shall be taught the loading of fire hose on fire 
- apparatus as prescribed by the department. 

8. The trainee shal|l be taught the hose rolls #s specified by the 
department. ( ^ 

.Ml ^ . 

9. The trained shall be taught the hose carries as specified by the 
* deoartmpnt. 



department. 

The'trainee shallibe taught the hose drags as specified by the 
department. 



^e taught at least two methods ov coupling and ^ 
ose as specified by the department. ' 
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11 . The trainee shil 1 
uncoupl ing f i re ho 

12. The trainee, given ^he necessary equipment and opemong as a member 
of a team, shall be^taugHt the method of working/fromV ladder with 
charged attack lines of two different size^T^one/^^ shall 

be 1-1/2 inch and one- larger, from a pump jr. 

13. The trainee shaU be taught the method of/ carrying* a hose into 
aibuilding to be connected to a sta^idjiipe where applicable, and 

tl|e method of advancing a hose line from a standpipe where applicable 
as specified by the department.. - 

14. The trainee shall be taught the methods for extending a hose line, 
and replacing a burst section as specified by the department. 

Fire Streams . 

The intent of this section is to familiah\ze the new trainee with 
the effective/ use of fire streams. 
■ . * 

1. The traipee shall be alple to define a fire stream. 

2. The traijnee shall be able to manipulate the nozzle of a charged line 
so as to attack at least two live fires if possible including: 

a Class A fire and a Class B fire. (See appropriate Federal and ^ 
State regul atigns . ) 
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3. The trainee shall be able to d'^fine water hammer and at lea^ 
one method for its prevention. 

4. - The trainee shall be^ taught how to properly open and close a <■ 

nozzle, noting that the air should be bled off a charged line 
" before directing the stream tov/ards a fire. 

Ladders. 

The intent of this section is to familiarize the new trainee with 
those ladders carried in his department; demonstrate 'to the student 
the proper method of removing the ladders from the apparatus and 
carrying them to the scene; demonstrate the proper methods of climbing 
and working from ladders, and using simple tools from the ladder. In 
each case the student s houldV perform the tasks to the satisfaction of 
the training officer present. /\ 

1. The trainee shall be able to Identify all ladders specified by ^ 
the department and describe their uses. ' ^ 

2. The trainee, operating as an Individual and as a member of a 
team, shall be taught the following ladder carries, the method 
of carrying being specified by the department: 

a. one person carry. 

b. two person carry 

c. Ifhree person carry 

d. four person carry 

e. five person carry, where applicable 

> ] f . six person carry, where applicable ^ 

3. The trainee, operating as an Individual and as a member of a team, 
shall be taught to raise every type and size of ground ladder as 
specified by the- department. 

4. The trainee shall be taught to correcftly climb the full length 
of every type of gr^ound and aerial ladder wher« applicable, 
specified by the de^rtment. 

5. The trainee shall be taught to correctNy climb t\\e full length 
of the tallest ground ladder carried by the department, carrying 
firefighting tools or equipment while ascending and descending the 
ladder. 

6. The trainee shall be taught the proper methods of working from 
a groundfladder with tools and appliances and where applicable, 
an aerial ladder with a life belt. 

7. ^The trainee shall be taught the proper method for cleaning ladders 
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. . • /SICdON II 

' <• , . , 

Evaluating Performance - This sectiojj-is to guide the training officer in 
evaluating -the performance of trainees in accordance with this program. 

*A. Evaluating Performance for Protective Clothing." 2 Hours Practical 

1. After having all protective clothing explained to eachHrainee, 
the trainee shall satisfy the training officer, that he/she can 
' demonstrate the proper wearing of protec^^4^,c1othing. 

The training ^^jfficer shall jp/ote that boots and ilars are pulled 
V up, earflaps '^down and that gloves are on,^ . 

2/ Jft^r hanng protective clothirtg^emonstra^d, the trainee shall ' 
tfkplain the functions of the safety-€eature3 ^as designed^into 
the clothing. i 

' B. Evaluating Performance for Protective Breathing Apparatus, 

■J 

2 Hours Class 2 Hours Practical ^ ^ 

1, The student shall explain the operation of demand type and where 
applicable ire demand type breathing apparatus. 

The student <^hall satis^ »cercthat he/^she under- 

stands and -lain V. ufety features of all 

ty,es of brer, liinj apparatus used by the department, 

3, The trainee shpuld demonstrate to the training officer that 
he/she has the necessary knowledge to clean and maintain 
breathing apparatus, 

C. Evalua,ting Performance^;f<rr Fire Hose, Nozzles and Appliances, 
2 Hours Cla^s 6 Hours Practical 

1, After being taught the aforementioned tasks and having all 

the hoses, nozzles and appliances explained to each trainee, \ 
the trainee shall satisfy the training officer that he under- 
stands what he ^has been taught. 

2, The trainee should demonstrate to the training officer that 
he/she knows the locations, size, amounts and uses of hoses 
carried on his department's first line pumper, 

3, The trainee should demonstrate to the training officer that 
he/she knows the name, location and use of all adaptors and 
appliances found on his department's first line pumpef. 



♦The times indicated represent the minimum total exposure each trainee sifould 
receive in' the respective areas. 
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4., The trainee,' given the necessaiy equipment and operating as a 
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member of a team, shall advance dry hose lines of two different 
sizes, one of which shallHje 1-1/2 inch and the other larger,'' 
frorfi a pumper: ^ 

a/ into a structure 

b. up a ladder into an upper floor window 

c. up an inside stairway to an upper floor 

d. up an outside stairway where applicable to an upper floor 

e. down an inside stairw^iy to a lower floor 

f\. down an outside stairway where applicable, to a lower fToor 

g. to an upper floor by hoisting ' ^ ^ 

The trainee, given the necessary equiijmentNtfhd operating as a > 
member of a team, shall advance charged attack lines of two ^ 
different siz«, one of which shall be 1-1/2 inch and the other 
larger, from a pumper: ' n 

a. into a structure ^ 

b. tip a ladder into an upper floor window 

■«» ■ 

; c., up an inside stairyvay to an upper floor .v 

^ d. up an outside stairway where applicable, to an upper floor 

e. down an inside stairway to a lower floor ^ 

^ f. down an outside stairway where applicable, to a lower floor 

^g. to an upper floor by hoisting 

6., The trainee shall demonstrate cleaning fire hoses, couplings 
and nozzles, and inspectir^ for^hwnage. 

7. Where applicable, the trainee shall demonstrate the connection 
of fire hose to a hydrant, and the operation of fully opening 
and closing the hydrant. 

8. » The trainee shall demonstrate the loading of fire hose on fire 

apparatus as prescribed by the department; and shall also 
identify the purpose of at least three types of hose loads. 

9. The trainee shall demonstrate the hose drags as specified by 

the department. _ ^ . 
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10. The trainee shall demonstrate ot least two methods of coupling 
ar^d uncoupling fire hose as specified by the department. 

11. The trainee, given the necessary equipment and operating as an 
individual and as a member of n team, shall demonstrate the 
method of working from a ladder with charged lines of two 
different sizes, one of which shall be 1-1/2 inCh and one larger', 

■'■from a pumper. 

12. The trainee shall demorrstrate the methods of carrying a hos6 
into a byilding to be connected to a standpipe where applicable, 
and the method of advancing a hose line from a standpipe inhere 
applicable, as specified by the department. , 

13. The trainee shall demonstrate the methods of extending a hose 

line, /and replacing a burst sectior> as specified by the de ,. 

14. The trainee should demonstrate to the training ofWer that he/she 
knows the hose carries as specified byUhe departme<it. 

15. The trainee should demonstrate to the training officer that he/she 
has the necessary knowledge to clean and maintain hoses, nozzles 

• and appliances. - 

D. Eva''luating Performance for Fire Streams. 3 Hours Practical 

1 After having all the fire streams and their uses explained to ' 
' ' each trainee, the trainee shall satisfy t.he training officer 
that he understands what he h^s been taught. 

2. The trainee shall demonstrate the' proper, method of shutting down 
hose lines and water valves in order to avoid causing water hammers. 

3. The trainee shall demonstrate his proficiency of manipulating a 
nozzle so as to attack a fire. ^ ^ 

E. Evaluating Performance for Ladders. 2 Hours Class 5 Hours Practical 

1 After having all the ladders" and their uses explained to each 
trainee, the trainee shall satisfy the training officer that 
he/she understands what he/she has been taught. > 

2. After having each carry explained and demonstrated to the student, 
the trainee shall demonstrate his/her proficiency toXthe training 
officer. 

3 After having each raise explained and demonstrated to the student, 
the trainee shall demonstrate his/her proficiency to the training 
officer. 
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The student should demonstrate proper cfimbing techniques and 
then ask the trai"nee to climb, v^hile the training, officer watches 
for evidence of ladder "sh^^nes?" or other physical problems that 
might be encountered. Proper. leg, lock procedures should be Used, 
except on the aerial if it isLused. 

Alfter demonstrating how various tools are handled on a ladder, 
the trainee shall demonstrate to the-training officer h<s 
proficiency. 

f 



CREATIMp THE MARYLAND FIRE RESCUE ADVISORY CXJUNCIL 

(FOR THE PURPOSE) of bringing together all fire and rescue agencies and organizations in 

the State of <laryland to Infomally ,confer on matters related to the broad spectrum 

of tsiues. and activities in the delivery of fire, rescue and"^*inergencV medical services 

to the citizens of the State, \ ^ 

WHEREAS the major components of fire, rescue and emergency medical services are 

research, planning, prevention, control and training; and 

WHEREAS the Federal Government through the National Fire Prevention and Cbntrol 
Administration, through its policies involving activities with the 50 states desires 
a process to deal directly with a c-entral focal point in each State} and "^«' 
WHEREAS, in th^ State of Maryland there exists a multiplicity of agencies and 
organizations, all of which are engaged in activities related directly or indirectly 
to research, plartning, prevention, control, and training; and 

WHEREAS many of the agencies advisory committ^ees as part their organizational franewor^ 
and vo^uAt'i^er^'i^anizations. such as the Maryland State Firemen's AssociatlQh .have , , 
considerable influence over the shaping of fire, rescue and emergency medical policies; 

■ , — • * ■ . ^ 

WHEREAS the several State and locals agencies through their statutory mandates and the 
advisory groups and' volunteer organizations need the opportunity afforded by the 
creation of a fully representative advisory council to deal- with overlapping Tnandated^ 
agency responsibilities, creating effective lines of communication with advisory groups 
and volunteer organizations, and to enable the N.F.P.C.A. to effectively allocate 
resources; now 



s 

THEREFORE BE IT RESOLVED that the Maryland Fire Rescye Advisory Council is hereby 
created. for the purpose of acting as a focal point on activities between N.F.P.C.A. 
and fire, rescue and emergency medical services in the State of Maryland and to carry 

out the objectives as noted on page 5 herein; and " ^ ' 

% . ^ ■ 



BE IT fURTHER RESOLVED, that the Council .shall take oflcct July 1, 1978, upon 
the authorlaed signature of all agencies listed with this Charter, whose, member 
organizations agree to the attached li6t of objectives and operational guidelines. 
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1. 

2. * 
3. 

m 

4* 

5. 
6. 

8. 
•9. 
10. 
11. 
12. 
13. 
14. 
15. 



M»^l#nd Ar^on investigators Associarion 

Mir/land Association of Counties. 

Mary land Building Pfflcials Assooiation 

Maryland Council of Training Academies 

s ^ 
Maryland - D. €• professional Firefighters Associiation 

■■>■•• 

Maryland Fire Chief s Association 
Maryland Fire Prevention Association 
Maryland Fire-Rescue Educatior> and Training Commission 
Maryland Fire Rescue Institute 
^Maryland Forest Service * 

Maryland Institute of Emergency Mfedical Services 
Maryland Municipal Leagu^ 

Maryland State Fir^en's Asso^:iation s 



4. Metropolitaui Washingt council vpf Governments - Fire Chiefs Technical Committee , 



16* 
17. 
18 • 



Regior^i, .Planning Council 

* ' ... '\ , 

State Department of Planning 
State Fire Marshal's Office 
State Fire Prevention Commission 
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'iSeveral of the member/ organizations who are signatories, to tne Maryiana 
Fire Reacue Advisory Counoil^Oiarter are assigned, to .various Cabin.et level State 
Dtt^rtmenta. Pof , example, 'the Maryland \Pife-Rescue Education and Training 
*C39iimi«8ipn i-s an agency of the State Board for Higher Education, and the State^ 
Pir« Marshal's Office is a part of the Department of Public Safety and Corirectional 

• • y- • ■ > 

'Sarylces. - . •' I 

. Th4-^erational Guidelines for the Maryland Firp Rescue Advisory Council 
call for 'a -sharing of necessary- staff resources required for the conduct, convening 
and recording of regular meetings,. It will be incumbent 'upon yhe various parent 
departments to be sensitive to"^ minimal ^taff support reqiAred '^v the Marylajid 

Fire, Rescue Advisory Council. 

■ Therefore, the ^following department heads are requested to become ex-offlcio' 
members of the Maryland ^ire Re^e Advisory Council. The letter of invitation 
will suggest a review of the Charter. documents. An affirmative response to the 
invitation to become an ex-offlclo« member will denote support for the Maryland Fire 
Rescue Advisory Council. The following should be contacted: • ! ' > 

... , ^; ^ . * ■ ■ 

commissioner o^ Higher Education, State Board for' Higher Educati/on • ^ ^ 
, Secretary, Department of Natural Resourcels 
Secretary, Department of Public Safety and Correctional Services 
Secretary I Department of State Planning 
Secretary, Department of Health and Mental Hygiene 
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' . ' MARYIAND FIRE RESCUE ADVISORY COUNCIL 

" , ■ ■ - ■ ' . - - . / 

In carrying out the. terms of the Charted, the MFRAC will be guided by^he 
following overall objectives in its' activities: 

'1. To act as a focal point for the fire, rescue and emergency medical services 
» . agiicies and organizations across the .entire ^trum of fire research , planning, 

prevention, control and training activities in Maryland with the NFPCA. 

2, To act in an advisory cajjacity to thoSe^ agencies required by law to , 

develop Statewide> master plans in the areas of prevention and training. 

J' ■ - 

. "3. To act in an advisory capacity to the' various agencies and organizations on 
' * 

Iskues and problems that affect the operations and resps^nsibilities of two or 
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more agencies and organisations, 
4. To -act in an advisory capacity to the member agencies and organisations in 
the establishment of goals, objectives and setting priorities for dealing with 
thte needs in fire and rescue services in the State^of Maryland, 
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i). OPERATIONAL GUIDELINES . 

1. The MPRAC shall meef quarterly, four times per calendar year and/or at call 
of chairman. 

2. Each organi7iition' is entitled to name one representative and one alternate 
representative, with each organization entitled to one vo^. 

3. At least 60 percent of tke member organizations must be present in order 
- to constitute a quorum. / r .. 

4. Officers .shall incluflte a a^aiman^ vice-chairman' and sk^etary, whb shall, 

• 4 ■ ' ■ . ' , '~ i ' 

constitute the Executive Committee. • 1 • 

5. ■ The officers shall be seSoted arinually by a votfe of the member organization^ 
at the third quarterly meerting. / 

6. Staff support for the MFRAC will be provided by/ the meml^r organizations on 
a shared basis. ^ • 

7. The-place of the meetings shall be determined by the Ej^ecutlve Committee. 

8. Preparation of the agenda shall be the responsibility Lf the Executive Committe 

9. New organizations shall be admitted to membership at any meeting on the 
approval of three-fourths of the members present and voting. " 

10. All actior>s-^of the MFRAC shall require a ma-jority vote pf the members present 
and voting Except as otherwise not'ed, provided a quorom is present, with business , 

conduCit»i-under"^'R^^ V 

11., This charter may be amended by a three-fourths vote of members present and 

voting at any meeting if the amendment has been presented in writing at a previous 



meeting^j 
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